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UNIVERSITY OF lVIYSORE

THE STATUTES RELATING TO APPOINTMENT AND PROMOTION OF TEACHERS
AND OTHER ACADEMIC STAFF AND MEASUHES FOR THE MAINTENANCE OF
STANDARDS IN HIGHER EDUCATION IN THE UNIVERSITY OF MYSORE, AS PER
THE UGC REGULATIONS 2018.
(Framed under Sections 40 (1) (k) (0) (P), 41 (1) read with Sections 53 and 54 of the Karnataka
State Universities Act, 2000)

PREAMBLE: -

The University Grant Commission in its communication vide letter F. No. 23-4 /
2017(PS), dated 31-01-2018 has informed the State Governments to adopt the Central
Government pay scheme contained in the Govt, of India MHRD.letter No. 1-7/ 2015-U. II (1)
dated 02.11.2017, as recommended by the 71h Central Pay Commission to Universities and
Colleges in the State. ....

Further, the UGC, vide its No. F.I-212017 (ECIPS) dated lSlh July 201S, in exercise of
the power.,sconferred under clauses (e) and (g) of sub-section (1) of Section 26 read with Section
14 oithe University Grants Commission Act, 1956(3 of 1956), and in supersession of the UGC
Regulations 2010 (Regulation No.F.3-1I2009 dated 30lh June, 2010) together with all
amendments .made therein from .time to time, has notified the Regulations On Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities. and
Colleges and Measures for the Maintenance of .Standards in Higher Education, 2()JS. The
Regulations referred ...to ..above have prescribed procedures and guidelines for the selection of
candidates for appointments / promotions of Teachers and other Academic Staff for their
Career Advancements.

The GovernmentofKarnataka vide its Or-derNo. ED 483 UNE 2017, Bengaluru, dated
16-03-2019, while. implementing the-revised UGC scales of pay to the Teachers, Librarians
and Physical Education Personnel of Universities and Colleges in the State under the purview
of the Department of Higher Education, has accepted the above measures / norms.

The Universities are required to adopt the UGC Regulations with regard to pay structures,
service conditions and educational qualifications in respect of Teachers, Librarians and Physical
Education Personnel of Universities. Hence, these Statutes to incorporate the prescribed
procedures. and guidelines for appointments / promotions of Teachers. and other Academic
Staff, and the measures for the maintenance of standards in Higher Education.

In exercise of the powers conferred by Section 4 I( I) read with Sections 53 and 54 of the
Karnataka State Universities Act, 2000, the Syndicate of University of Mysorc, do hereby
makes the following Statutes, _

1. TITLE, COMMENCEMENT AND APPLICABILITY:



f ..
ii) They shall come into force with effect from the date of assent of the Chancellor.

2. PA Y SCALES.

The existing pay scales of the Teachers.. Librarians, Physical Education and equivalent
cadres in University ofMysore, coming under the purview of Department of Higher Education,
Government of Kama taka, are revised as specified below;

i) Revised Pay fOI·Teachers in Universities and Colleges
.

81 Existing Pay (Rs.) Revised Pay {Rs.)
No Designation

Pay Rand AGP··· iAca~emic Minimum Maximum
- . ..... Level --'-, .

.:_:_
.I. Assistant Professor 15,600-39, I00 6,000 10 57,700 1,82,400

2. Assistant Professor
15,600-39,100 7,000 . 11 ·68,900 2,05,500(Senior scale) .

3. Assistant Professor
15,600-39,100 8,000 12 79,800 2,11,500(Selection grac!e) .. c . .. .:4. Associate Professor 37,400-67,000 9;000. 13A },]1,400 2,17,1005. Professor· . . .

37,400-67,000 10;000 14.·... 1,44,200 2,1~200
6. Professor (HAG) /

67,000-79,000 - .: 1 15 1,82,200 2,24,100Senior Professor ....
I· -.'. ' , ,

. .
,

Ii) Revised Pay for Librarians in University and Colleges
SI Existing Pay (Rs.) Revised Pay (Rs.)
No Designation 1 Academic Minimum MaximumPay Band AGP

Level.. .. , -c ,.' II. University A$sistant Librarian! 15,600- 6,000 10 I 57;700 1,82,400College Librarian 39,100 . , I·

2. University Assistant Librarian
15,600- 7,000 I 1 68,900 ',. 2,05,500(Senior Scale) / College

Librarian (Sr. Scale) 39,100
_:_University AssistantLibrarian

.3. (Selection University Grade) I 15,600-
8,000 ! . 12 79,800 2,11,500 'College Librarian (Selection 39,]00

Grade)
.. LUniversity Deputy .

Librarian! University
37,400-4. Assistant Librarian 9,000 13A 1,31,400 2,17,100

(Selection Grade)! College 67,000

Librarian (Selection Grade) - - .- -
5, University Librarian 37,400- 10,000 14 1,44,200 2,18,200

.: 67,000
-'-'-

..
.....

iii) Revised pay for Physical Education personnel in University and' COlleges.
-

SI. Existing Pay (Rs.) Revised Pay (Rs.)No Designation
Pay Banel AGP Academic Minimum MaximumLevel-I. University Assistant Director
15,600- 57,700 1,82,400Physical Education & Sports I 6,000 10

College Director of Physical 39.100
I I I'L__.

-, -

,-~t/{
cnive;'~~;f~;:;(;r'~

~~;';}S0rO



• ii) They shall come into force with effect from the date of assent of the Chancellor.

2. PAYSCALES.

The existing pay scales of the Teachers, Librarians, Physical Education and equivalent
cadres University of Mysore coming under the purview of Department of Higher Education,
Government of Karnataka, are revised as specified below:

i) Revised Pay for teachers in Universities and Colleges

SI Existing Pay (Rs.) Revised Pay (Rs.)
No Designation Academic

Pay Band AGP
Level

Minimum Maximum

1. Assistant Professor 15,600-39,100 6,000 10 57,700 1,82,400

2.
Assistant Professor

15,600-39,100 7,000 11 68,900 2,05,500
(Senior scale)

3.
Assistant Professor

15,600-39,100 8,000 12 79,800 2,11,500
(Selection grade)

4. Associate Professor 37,400-67,000 9,000 13A 1,31,400 2,17,100

5. Professor 37,400-67,000 10,000 14 1,44,200 2,18,200

6.
Professor (HAG) / 67,000-79,000 - 15 1,82,200 2,24,100
Senior Professor

ii) Revised Pay for Librarians in University and Colleges
SI Existing Pay (Rs.) Revised Pay (Rs.)
No Designation Academic

MinimumPay Band AGP
Level

Maximum

1. University Assistant 15,600-39,100 6,000 10 57,700 1,82,400
Librarian/College Librarian
University Assistant Librarian

2. (Senior Scale) / College 15,600-39,100 7,000 11 68,900 2,05,500
Librarian(Sr.Scale)
University Asst.

3. Librarian(Selection Grade) 15,600-39,100 8,000 12 79,800 2,11,500
/College Librarian(Selection
Grade)
University Deputy Librarianl

4. University Assistant Librarian 37,400-67,000 9,000 13A 1,31,400 2,17,100
(Selection Grade)/ College .
Librarian(Selection Grade)

5. University Librarian 37,400-67,000 10,000 14 1,44,200 2,18,200

iii) Revised pay for Physical Education personnel in University and Colleges.

1. University Assistant Director
Physical Education and Sports /
College Director of Physical

15,600-
39, I00

Minimu Maximum·AGP

Revised Pay (Rs.)SI.
No

Existing Pay (Rs.)

Designation
Pay Band

Academi
c Level m

1,82,4006,000 10 57,700

tee·C,haneltUot
Uaiveuity of MYlw"'-

_. • '7 .... (\(!b
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Education and Sports ,
2. University Assistant Director of

Physical Education and Sports
15,600-

(Sf. Scale) 1College Director of 7,000 11 68,900 2,05,500
Physical Education and

39,100

Sports(Sr.Scale)
3. University Assistant Director of

Physical Education & Sports
15,600-

(Sel. Grade) 1College Director 8,000 12 79,800 2,11,500
of Physical Education and

39,100

Sports(Sel. Grade)

4. University Deputy Director of
Physical Education and Sportsl 37,400-

9,000 13A 1,31,400 2,17,100
College Director of Physical 67,000
Education and Sports

5. University Director of Physical 37,400-
10,000 14 1,44,200

Education and Sports 67,000
2,18,200

a) The first academic level (corresponding to AGP ofRs. 6000) is numbered as academic level

10. Similarly, the other academic levels are 11,12, 13A, 14 and 15.

b) Each cell in an academic level is at 3% higher than the previous cell in that level

c) The index of Rationalization (lOR) is 2.67 for present AGP less than Rs. 10,000 and 2.72 for

the AGP ofRs. 10,000 and above.

d) Fixation of pay in the revised pay scales and other conditions are as per Govt. Order No. ED

483 UNE 2017, dated 16-03-2019.

iv) Revised pay of Principals in Colleges

The pay of Principals in Under Graduate and Post Graduate Colleges shall be

Undergraduate Colleges: The pay of Principals shall be equivalent to the pay of Associate

Professor i.e., Academic Level 13A with rationalized entry pay ofRs. 1,31,4001- with the

existing special allowance of Rs. 20001- per month.

Post-Graduate Colleges: The pay of Principals shall be equivalent to the pay of Professor i.e., at

the Academic Level 14 with rationalized entry pay of Rs. 1,44,200/-, with the existing special

allowance ofRs. 30001- per month.

NO'e , The existing P'Y scale of person appointed as Principal shall be protected. :::£!i.
. ~ R/~r~
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14 10,000 53,000
15 67,000

b) The pay of incumbent employee shall be fixed at the corresponding appropriate level in the
Pay Matrix by multiplying the existing basic pay as on 01-01-2016 by a multiplication factor
of 2.57, the figure so arrived at shall be rounded off to the nearest rupee and will be located
in the applicable level in the Pay Matrix. If the figure so arrived at corresponds to any
identical pay in the applicable level of Pay Matrix, the same shall be the revised pay. If no
such Cell is available in the applicable level the pay shall be fixed at the immediate next
higher Cell in that applicable level of the Pay Matrix.

c) In fixation of pay whenever a situation arises that more than two stages are bunched
together, one additional increment equal to 3% may be given for every two stages bunched
and pay fixed in the subsequent Cell in the Pay Matrix.

d) If the minimum Payor the first Cell in the applicable level is more than the amount
calculated as per (b) above, the pay shall be fixed at the minimum payor the first Cell of
that applicable level.

e) The pay of employees appointed by direct recruitment on or after pI day of January 2016
shall be fixed at the minimum payor the first Cell in the level applicable to the post to which
such employees are appointed.

f) Fixation of pay by using the above multiplication factor 2.57 is riot applicable to employees
promoted after 01·01-2016. However, their pay is regulated in accordance with the
.provisions of the G.O. dated 16-03-2019 and the Rules governingservice conditions as the

, <ease may be. '
g) After fixation of pay, 'grant of increment shall be regulated in accordance with the provisions

ofKCSRs and Orders issued thereunder, existing as on thedate affixation ofpay.
h) Jbe fixation of payin the Revised Pay Matrix shou1dbe done Jn the form given in

Annexure-Il of Appendix I One copy of this form should .be pasted .in the Service
Register and one copy should be sent to the concerned Head of the Department.

ii) For the purpose of these Statutes:
a) "Pay Matrix" means, Matrixspecified in Annexure-I appended to these Statutes with

levels of pay arranged in vertical cells as assigned to corresponding existing Pay Band
and Grade payor Scale;

b) 'Level" in the Pay Matrix shall mean the Level corresponding to the existing Pay Band
and Grade Payor scale specified in Annexure-I.

. c) "Pay in the Level" means pay drawn in the appropriate Cell of the Level as specified in
Annexure-I. ,

d) "Basic Pay" in the revised pay structure means the pay drawn in the prescribed Level
in the pay Matrix.

2.4 Date of Effect:

The Revised UGC Pay Scales shall be effective from 01-01-2016. However, all other
allowances / benefits like DA, HRA & CCA, CAS benefits on account of fixation of.pay in
the Revised Pay Matrix etc., shall be payable prospectively from the date of issue of
Government Order dated 16-03-2019.

gistrar
University of Mysore

Mysuru
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The dearness allowance in the revised pay scale w.e.f 01-01-20J6 and grant of i)A
subsequently shall be regulated as specified below, However, the monetary benefit 011
account of regulation orDA is prospective as indicarcd above.

01-01-2016 - nil
01-07-2016 - 2% of basic pay
01~01-2017 - 4% of basic pay
01-07-2017 - 5% of basic P3Y
o 1-01-2018~7%()fbasic pay
01-07-2018 ~9%ofbasic pay·

Future grant ofDcarness Allowance payable to ·elnployccs shall be as per the ordersissued
by t11eState Government from time to time. ... . .. .

. : - -.- --. - -_ . ., .

(b) Other allowances..

The rateofHRA shall be as notified by the State Government and shall be applicable at
. rates. of 24%, 16% and 8% of basic pay in:the Revised Pay Scale and shall be.admissible
prospectiyely. AIl ..other bepefits. / incentives Si,lth ~sJea"e /study leave, LTC, Medical
Reimbursement and perisiqnary benefits etc., shall beregulated. in accordance With the Rules
·f orders of the State Qoverriinerrt. .... ..

2.6 Increinent:·
.... '.

a) The rate of annual incr:eri1eritin the Pay Matrix is 3% with each cellbeing bigherby3%
over the 'previous cell: Accordillgly, the annual increment shall' be as specified 'iri the.
vertical cells of the appllcahIeIeveJ in the ~llYMatrix, .

.' _- .. . .

b) The grant ofalmualincrement to empJClye<esshall he regulated in accordance With the
applicable Service RuJes and standing orders)ssued in this regard from rime to time by .
the State Government. Further, the grant qf annual increments .ro employees shall be.
regulated in accordance with the G.Os~No. FD lSRS 2019 dated 11-01'·20J9 and 04-05~2019. . .. .. ... . .

2.7 Promotion:
-_.~.-- - ~-- - - - --~- - "---'- -,.- - - - -'

. - _.- -- - -..~-Subjecr tcFHie ·rumnmenfofcohditio~s stipulated abOVe and after fixation of pay inthe Pay
Matrix when lin individual gets a promotion ills pay in.the 'Pay Matrix shall be fixed as
follows:
On promotion, he would be given a notional increm.ent in his existing Academic Level of
Pay, by moving .him.to the.next higher cell at that.Ievel. Thepay shown in this cell Would
upw.be in the new-Academic Jevelcoriesponding.to the pos: to whith·hehas been promoted.
If a cell identical with that pay is available in the new level, that cell shall be the new.pay; .If
the pay arrived at in this maimer is less than the firstcellin the new Ievcl.then the pay shall
be fixed at the first cell of that level; otherwise, thenext highcr cell in that level shall be the
.new pay-of the employee,

The ageof super;nmmtionoftc<lchers and other equivalent cadres inthe Universities inthe
State, shall be in accordance with the Rules / Order~ issued in this regard and shall be
regulated as notified by the State Govcmmen!froIll timelotime. Further, if the situation
. "'P' "'"Y be "'kco to co-,,,,ploy 'h' 'oo,hml ""Ot"i, '''~'

,< It!(
, ,~,' ' I'" ft' ('"

I I· 'i '."1<' " , - ~

2.8 .Superannuatlon and re-emp'loyment:



approval of the state government and it shall be in accordance with the conditions stipulated by
UGC or other national accreditation bodies as the case may be, from time to time.

2.9 "The pay and pension of the teachers and other academic staff of the university shall be
governed and regulated by the Karnataka regulation of pay and pension of teachers in higher
education institutions Act,2020"
3.0 RECRUITMENT AND QUALIFICATIONS:
3.1 Conditions governing eligibility criteria for direct recruitment to the posts of Teachers
and other academic staff in the University and Constituent Colleges shall be as specified in the
"UGC Regulations on Minimum Qualifications for appointment of teachers and other academic
staff and measures for maintenance of standards in Higher Education, 2018" and amendments if
any issued from time to time by the UGC read with the provisions of the Kamataka civil services
( General recruitment) Rules, 1977 and the orders issued thereunder.
3.2The minimum qualifications required for the post of Assistant Professor, Associate Professor,
Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant
Director of Physical Education and Sports, Deputy Director of Physical Education and Sports and
Director of Physical Education and Sports, shall be as specified by the UGC in its Regulations
and as included in these Statutes.
3.3
l.The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET /
SET) shall remain the minimum eligibility for appointment of Assistant Professor and equivalent
positions wherever provided in the UGC Regulations, 2018. Further, SLET / SET shall be valid
as the minimum eligibility for direct recruitment to Universities / Colleges / Institutions in the
respective State only:

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award ofM.Phil. / Ph.D.
Degree) Regulation, 2009, or the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil. / Ph.D. Degree) Regulation,2016, and their subsequent
amendments from time to time, as the case may be, shall be exempted from the requirement of
the minimum eligibility condition of NET / SLET / SET for recruitment and appointment of
Assistant Professor or any equivalent position in the University.

Provided further that the award of degree to candidates registered for the M.Phil. /
Ph.D.programme prior toJuly 11, 2009, shall be governed by the provisions of the then existing
Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All such Ph.D.
candidates shall be exempted from the requirement of NET / SLET / SET for recruitment and
appointment of Assistant Professor or equivalent positions in the University subject to the
fulfillment of the following conditions:
a.) The Ph.D.degreeof the candidatehas beenawardedin regularmode only;
b) The Ph.D.thesishas been awardedby at leasttwoexternal examiners;
c) An openPh.D.viva voce of the candidatehas beenconducted;
d) The candidatehas published two researchpapers from his / her Ph.D. work out of which at least
one is in a refereedjournal;
e) The candidate has presented at least two papers, based on his / her Ph.D. work in conferences/
seminarssponsored/ funded / supportedby theUOC/ ICSRlCSIRlAICTEor any similaragency.

~s~r
University of Mysore

Mysuru
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The Fulfillment of these ..conditions .is ../0.be certified by the Registrar or -the Dean
(Acarfemic Affairs) of the University concerned, . . .

II. The-clearing of NET ISLET / SET shall not be required .forcand idates in such disciplines
[or which NET] SLET! SET has not been conducted;

3,4 A minimumofS5% .marlcs (or an equivalent grade In apoint-sc;tle, wherever the grading
system is JQIlowed) at the Master's level-shall be. the essential qualification for direct
recruitment ofteaehcrs and.other equivalent cadres-atany level. .

L A relaxation bf5% shall be allowed at the }3a.cl1elor'saswell as ~ttl1e Master's level. for
the .:candidat~s ·beloriging ..~o Scheduled Caste I Scheduled·Tribe I q~tegory~J of.
Gcvemmeritcf'Karuataka / Differently~abled((a) Blindm:s's<andlow vision; (b)Deafaild '
Hard' of Hearing; (c). ,Locomotor disability .including cerebral palsy, leprosy cured,
dwarfism, .acid-attack.victims and muscular dystrophy; (d) Autism, intellectual disability,
specific Iearning disability and .mental illness; (e), ¥ultipIe diSaqilities from .IU.n0IlgSt·
persons.· under {a} to (d) including deaf~hIiIldpess) for the 'Purp(j§e of eligitJility .and

. assessing good academic record for directrecnriiment, l~heeligibility marks of5S% marks
(or an equivalent gnlcle In a point scale w~eIever the gpidiilg system is followed)and the

..relaxation of 5% to the categories mentiollect ~bove are .permissible, ,.bas,ed on·l)' on the
qualifying marks with6utinduding any grace markptdCedure.' .. _ .

. _" ,.. _ ," -_, -'_.... . .. . .

3.6

3.5· A relaxationof5% shall.be provided.(frofu55%lb:~SO%c:iithemaiks}to .•the-Ph.D, Pegree
holders who ha:v,eoljtll:irt~their Master 's De~.~e pd0rto12t.b SepteIl}ber, 1921,' . _
A reIe~~JJ.tirad~ wi~;chis regarded as eqJiv~leht-of55%, {vg~rbvir the grading syste~ki~
followed by.a recognizeduniversity, at theMaster.'slevelshalralso be consideredvalid,

The Ph.D. Degre~ sliallbe a mandatory qualification for ~p;Ointment and promotion to the
post of Professor. '

. The Ph:D. Degree shallbe a mandatory qualjficiitionfor 3,p~ointri1entand pforTiotionto the
postofAssQpiate Professor. . ..... .".. . .. ,. . .

The Ph.D .•D~gl"ee·.sha.ll·be·a.•.mandatory .quaHncation.·forprOI~oti6rlto the'P()stofAs~·istant··
Professor (Selection Grade IAcademic Level 12) .in uniYersities.· . . .

The Ph.D. Degree shall be a fnandatory qualification for dil"~c!.recruitment to the postof
AssistantP~ofessor in Universities with effect·fromOJ.07.20g1 orfroman extendcd datc as
notified ()r permitted by theDGe.

3..11' The < time· taken bY<CUtldidatesto acquire M.Phil. and / <ir Ph.D. Dcgree sh~II 110t..be
com;idered as teaching Iresearch experiencc<to be B1aimedfo.r ;tppOiplr,nentIi:) the;teaching
positions. Further the period of active service spent on pursuing Research Degree
sirnultaneousiywith teaching assigIUTIentwithout taking any kind ofleave, shaH be countcd
as teaching experience for the purpose of direct recruitment / promotion, Regular h"1culty
members up to twenty percent of the (otlll·faculty strength (excludingfaculty on medica.l/
maternity leave) shall be aIIowed by their respective institutions to take study leave for
pursuing Ph.D. degree.

3.7

3..8

3..9

3.10

3.12 QUalifications:
No person shall be appointed to the post ofUni~ersity anCl<ColIegeteacher, Libt$rian or

Drrocto, of1~,iJ~so:. ;n",."0;' ",;tV 0< ;n' 'nV:.{:i·~
T w.~ rJnivN5lt_ o· Mysor.;-..
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including constituent or affiliated colleges recognized under clause (I) of Section 2 of the
University Grants commission Act, 1956 or in an institution deemed to be a University
under Section 3 of the said Act if such person does not fulfill the requirements as to the
qualifications for the appropriate post as provided belo~v:

4.0 DIRECT RECRUITl\1ENT:
4.1 For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences,

Sciences, Languages, Library Science, Physical Education, and Journalism &Mass
Communication.

(I) Assistant Professor - Eligibility (A or B):

A.
i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the

grading system is followed) in the relevant / allied subject froman Indian University, or an
equivalent degree from an accredited foreign university.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by
the UGC, like SLET!SET or who are or have been awarded. a Ph.D. Degree in accordance
with the University Grants Commission (Minimum Standards and Procedure fQrAward of
M.Phil./ Ph.D. DegreejRcgulations 2009 or 2016 andth~irame~dments from time to time
as the case may he ex.empte4 from NET! SLEt[SET:

Provided, the candidates registered for the Ph.D. programme prior to luly 1I, 2009, shall be' -.:.,,,,', ,..
governed by the provisions of the then existing Ordinances! Bye-laws / Regulations of the
Institution awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET ISLET / SET for recruitment and appointmenrofAssistanrProfessor
or equivalent positions in Universities! Colleges / Institutions subject to the fulfillmentof
the following conditions: -

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his / her Ph.D. work,
out of which at least one is in a refereed journal;

e) The candidate has presented at least two papers based onhiszherPh.D. work in
conferences! seminars sponsored/ funded/ supported by the UGCIICSSRICSIR or any

similar agency.

Thefulfilment of these conditions is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.

Note: NET / SLET ! SET shall also not be required for such Master's Programmes in
disciplines for which NET / SLET / SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC, like SLET I SET.

OR
B. The Ph.D. degree has been obtained from a foreign university / institution with a ranking

among top SOO in the World Univcrsit y Ranking (at any time) by anyone of (he fo)Jowing.. - - ~J~ .~- -..----, ae
'1/ iC~·(.DaDC.,IlQl stra r

U.'~.nllYof ~ylll&l'l' or



Quacquarelli Symonds (QS), (ii) the Times Higher Education (THE) or (iii) the Acadei..rc
Ranking of World Universities (AR\VU) of the Shanghai Jiao Tong University (Shanghai).

Note: The Assistant Professor should attend training at the Karnataka State Higher Education
Academy, Oharwad after initial appointment and obtain a prescribed certificate to become
eligible for increments and CAS promotions.

n. Associate Professor - Eligibility:

i. A good academic record, with a Ph.D. Degree in the concerned/allied/relevant disciplines .
ii. A Master's Degree with at Ieast55% marks (or arr equivalent grade iII a point-scale, wherever

the grading system isfoIIowed).

III. A minimum of eight years of experience of teaching and / or research in an academic /
research position equivalent to that of Assistant Professor in a University, College or
Accredited ResearchIiistitutionwith a minimum of seven publications in the peer-reviewed
or UGC~listed journals and a total research score of at Ieas; seventy-five (75), as per the
criteria given in Appendix II, Table 2 of these Statutes and the UGC Regulations 2018, .

IW~c.iW c .. . . ; .. .. . ... . .
Note: The Ass)Gtan~Professor should attend training at the Karnataka State Higher Education

Academy, Dharwad after initial appointment and obtain a prescribed certificate to become
eligible for increments and CAS promotion. ..

ill. Professor ~Eligibility(A or IJ):
A.

i) An eminent scholar having a Ph.D. degree in the concerned tallied! relevant discipline,
and published work of high quality, actively engaged in research with evidence of
published work .with a-minimum of 10 research publications in the peer-reviewed or UGC
listed journals and a total research score of at least one hundred and twenty (120), as per
the criteria given in Appendix II, Table 2 of these Statutes and the UGCRegula!ions 2018.

ii) A minimum of ten years of teaching experience in university I college as Assistant
Professor! Associate Professor / Professor, and I or research experience at equivalent level
at the University / National Level Institutionswith evidence of having successfully guided
doctoral candidate, out of which two years of service/experience in the cadre of Associate
Professor shall be mandatory.

OR
B. An outstanding professional. having a Ph.D. degree in the relevant j allied / applied

disciplines, from any academic institutions (not included in A above) 1industry, who has
made significant contribution to knowledge in the concerned / allied Irelevant discipline,
supported by documentary evidence, provided hel she has ten years of experience.

Note: The Professor should attend training at the Kamataka State Higher Education Academy,
Dharwad after initial appointment and obtain a prescribed certificate to become eligible for
increments.

Iv. Senior Professor in Universities
Up to ]0 percent of the existing sanctioned strength of Professors in the university rnay he
appointed as seni02.:essors in the uni rsities through direct recruitment. R';e~,.~trarttf

~ anc~U8t·
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Eligibility:
i) An eminent scholar with good track record of high-quality research publications in

Peer-reviewed or UGC-listed journals, significant research contribution to the
discipline, and engaged in research supervision.

ii) A minimum oftenyears of teaching/ research experience as Professor or an equivalent
grade ina University, College, or an institute of national level.

iii) The selection shall be based on academic achievements, favorable review from three
eminent subject experts who are not less than the rank of Senior Professor or a
Professorof.atIeast ten years' experience.

iv) The selection shall be based on 'ten best publications in the Peer-reviewed or UGC
listed journals andaward of Ph.D. degrees to at least two candidates under his I her
supervision duringfhe last 10 years and interaction with the Selection Committee
constituted as perthe UGC Regulations 20J 8..

V. College Principal and Professor (Professor's Grade)

A. Eligibility:

(i) Ph.D. degree;

(ii) Professor/Associate Professor with a totalservicelexperfence of at leastfifteen years of
teaching/research inUniversities, Colleges, and other institutions of higher education.

(iii) A minimum ofl0research publications in peer-reviewed or UnC-listed journals;

(iv) A minimum of110 Research Score as per Appendix II, Table 2.
. -',,' - - .... '.

B_ Tenure
i) A College Principal shall be appointed for a period of-five years, extendable for another

term of five years On the.basis of performance assessment by a Committee appointed by
the University, constituted as per the UGC regulations 20j 8.

ii) After the completion of his/her term as Principal, the incumbent shall joi.n back his/her
parent organization with the designation as Professor and in the grade of the Professor.

VI. Vice Principal
An existing senior faculty member may be designated as Vice-Principal by the Governing Body
of the College on the recommendation ofthe principal, for a tenure of two years, who can be
assigned specific activities, in addition to his/her existing responsibilities. During the absence of
the principal, for any reason, the Vice Principal shall exercise the powers of the principal.

4.2. Music, Performing Arts, Visual Arts and Other Traditloual Indian AI-t Forms
like Sculpture, etc.

1. Assistant Professor - Eligibility (A or B):
A.
i) Master'S Degree with 55% marks (or an cquivalent grade in <J point scale wherever grading

system is followed) in the relevant subject or an equivalent degree from an Indian I foreign
University. ~ ttf
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ii) Besides fulfilling the above qualifications, the candidate must have cleared the Natio.ral
Eligibility Test (NET)conducted by the UGC, CSJR or similar test accredited by the ~JGC
like SLET / SET or who are or have been awarded a Ph. D. Degree i.naccordance with the
University Grants Commission (Minimum Standards and Procedure for Award ofM.Phil. /
Ph.D. Degree) Regulations 2009 or 2016 and their amendments from time to time as the
case may be.

Provided further, candidates registered for the Ph.D. progranune prior to July 11, 2009,
shall be governed by the provisions of'.the then existing Ordinances / Bye-laws /
Regulations of the Institutions awarding the degree and.such' Ph.D. candidates shall be
exempted fromtherequirernent of NET ISLET /SETforrecruitment andappointment
of Assistant Professor or equivalent positions··in Universities / Colleges.r.Instirutions
subject to thefulfilment of the fo!lowing conditions:

a. Ph.D. degree has been awarded to the candidate in a regular mode;

b. The Ph.D-.thesis has been evaluatedbyat least two external examiners;

c. An open Ph.D. vivh.~oce of the candidate l;ad been conducted;

d. candidate has published two research papers from his I her Ph.D. work, out of
which, at least one is in a refereed journal;

e. The candidate has presented at least two research papers based 011 his / herPh.D,
work in conferences / seminars supported / funded t sponsored by the UGC
AICTE IICSSRor any other similar agency.

Note kThe.Iuljill71entojthese conditions is to be certified by the Registrar or the Deem
(Academi(JAjJaiij of the University concerned.

Note 2: The cle~ance of NET! SLET / SET. shallalso not be required for such Masters
Programmes in disciplines for which NET ISLET / SET is riot conducted by the UGC,
CSIR or similar test accredited by the UGC (like SLET I SET).

OR
B. Atraditional or.a professional artist with highly commendable professional achievement in

the subject concerned having a Bachelor'sdegree.who has:
. . ... -.

i): Studied UIIderanoled/reputed traditional Master(s) /Artist(s);
ii) Has been 'A' Grade Artist of AIR / Doordarshan.
iii) Has the abilityto explain, with logical reasoning the subject concerned; and
iv) Has adequate knowledge to teach theory with illustrations ill the discipline concerned.

II. AssociateProfessor» Eligibility (Aor B):
A.
i) Good academic record, with a doctoral degree;

Ii) Performing ability ora high professional standard;

iii) Eight years' experience of teaching in a university or college and lor of research in a
university I nationallevel institution, equal to that of Assistant Professor in a university
I college;

iv) Has made a significant contribution to knowledgein the subject concerned, as evidenced
by quality publications.

~

OR

R:~rttf
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B. A traditional or a professional artist with highly-commendable professional achievement

having Master's degree in the subject concerned, who has:
i) been 'A'-Grade Artist of AIR) Door darshan;
ii) eight years' experience of outstanding performing achievement ill the field or

special izat io n;
iii) experience in designing of new coursesand lor curricula;

iv) participated in National level Seminars/Conferences/Concerts in reputed institutions; and
v) ability to explain, with logical reasoning, the subject concerned and adequate knowledge

to teach theorywith illustrations in the said discipline.

III. Professor> Eligibility (A or B):
A.
i) An eminent scholar haviIlg a doctoral degree;

ii) Have been actively engaged in research with at least ten years of experience in teaching in
University/College and lor research at the University! National level institutions, out of
which two years of service/experience in the cadre of Associate Professor is mandatory.

iii) Minimum of six research publications in the peer-reviewed or UGC-listed journals;
IV) Has 11, total research score of 120, asper Appendix II, Table 2 of these Statutes....... OR
B. A tradition~ror a professional artist, with highly-cpininel1dahle professionalachievement,

in the subject concerned,

i) Having Master's degree, in the relevant subject;
ii) Has been 'A'-Grade artist of AIR / Doordarshan;
iii) Has Ten years of outstanding performing achievements in the field of specialization
iv) Has made significant contributions ill the field of specializations and ability to guide

research;
v) Has participated in National I International Seminars I Conferences I Workshops /

Concerts and / or recipient of National / International Awards I Fellowships;

vi) Has the ability to explain with logical reasoning the subject concerned; and

vii) Has adequate knowledge to teach theory with illustrations in the said discipline.

IV. Senior Professor ill' Vniversitics

Up to 10 percent of the existing sanctioned strength of Professors in the university [nay be
appointed as Senior.Professors in the universities, through direct recruitment.

Eligibmty:
i) An eminent scholar with good track record of high-quality research publications in Peer

reviewed or UGC-listcd journals, significant research contribution to the discipline, and
engaged in research supervision;

ii) A minimum of ten years of teaching / research experience as Professor or an equivalent
grade in a University, College or an institute ofnationallcvcl;

iii) The selection shall be based OIl academic achievements, favourable review from three
eminent subject experts who arc not less than the rank of Senior Professor or a Profcs 'or

of.arI"" tenvears ' ox"";''''';~ _ Islrar

~~ M
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iv) The selection shall be based on ten best publications in the Peer-reviewed or UCC -lisred
journals and award of Ph.D. degrees to at least two candidates under his! her supervision
during the last lOyears and interaction with the Selection Committee constituted as per
the UGC Regulations.

4.3 Drama Discipline:
I. Assistant Professor - Eligibility (A or B)
A.
i) Master'sDegree with 55% marks (or an equivalent grade in a point scale wherever grading

system is followed) in the relevant subject or an equivalent degree from an Indian/ foreign
University. . , .
.. - ,,'. '_ ,.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET}conducted by the UGC or the CSIR or a similartest accredited by the
UGC, like SLETI SET or who arc or have been awarded a Ph.D. Degree in accordance with
the University Grants Commission (Minimum Standards and Procedure forAward of
I'vLPhiL/ Ph.D. Degree) Regulations 2009, or 2016, and their amendments from.time to time.as the case may be.

Provided further, candidates registered for the Ph.D. programme, prior to JuI)' 11,2009,shall
be governed by the provisions ofthe then existing Ordinancesl Byelaws I Regulations of the
Institutions. awarding the degree and such PlLD. candi.dates. shall be exempted from. the
requirement of NET I SLET/SET for recruitment and appointment.of Assistant Professor or
equivalent positions in Universities I Colleges! Institutions, subject to the fulfillment of the
following conditionsi; .

i) . The Ph.D -:degree ofUle candidate has been awarded in the regular made;
ii) The Ph.D. thesis has been evaluated by at least two external examiners;
iii) An open Ph.D. viva voce of the candidate has been conducted;
iv) The candidate .has published two research papers from his I her Ph.D. work On! of

which at least one must be in a refereed journal;

v) The candidate haspresented at least two research papers based on his I herPh.D, work
in conferences/seminars supported I funded I sponsored bytheUGCI CSIRI ICSSR
or any other similar .agency,

NOTE: 1.The fulfilment of these conditions is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned;

2. NET ISLET / SET shall also not bc required for such Masters Programmes in
disciplines for which the NET / SLETI SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC, like SLET I SET.

OR
B.A traditional or a professional artist with highly commendable professional achievement in the
concerned subject, who has: .

i) been a professional artist with three years' Bachelor degree / Post Graduate Diploma, with
55% marks (or an equivalent grade in a point-scale wherever the grading system is
followed), from the National School of Drama, or any other such Institution in India or
abroad;

ii) five years of rcgularaccJaimed performance at regional/national/international
supported QY evidence; 'n~ >

'r.~".~Q~
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iii) the ability to explain, with logical reasoning, the subject concerned and adequate knowledge

to teach theory with illustrations in the discipline concerned. .

Il l. Associate Professor - Eligibility (A or B):
A
i) A good academic record, having a Ph.D. degree with performing ability of high

.professional standard as certified by an Expert Committee constituted by the Universit y
concerned for-the said purpose; .
Eight years' experience of teaching in a university / college & / Or research in a university
/ national-level institutions equal to that ofAssistant Professor in a University/College;

iii) . A significant contribution to knowledge in the subject concerned, as evidenced by tbe
quality publications.

OR
B. A traditional or a professional artist, having highly commendable professional achievement

in the subject concerned, has aMaster's degree, who has:

ii)

i) been recognized artist of Stage / Radio / TV.
ii) eight years of outstanding performance in the field of specialization;
iii) experience of designing new courses and / or curricula;
IV) participated in Seminars / Conferences in reputed institutions; and
v)" the ability ito .explain with logical reasoning. the subject concerned and adequate

knowledge to teaehth,eorywith illustrations in the said discipline.

III. Professor - Eligibility (A or B):
A. An eminent scholar, having a doctoral degree, actively engaged in research with ten years

of experience in teaching and / or research at a University I National-level institution,
including experience of guiding research at the .doctoral level, out of which two years of
service/experience in the cadre of Associate Professor shall be mandatory, with
outstanding performing achievement in the field of specialization, with a minimum of six
research publications in the peer-reviewed or UGC listcd journals, and a total research
score ofl20, as pel; Appendix II, Table 2 of these Statutes.

OR
B. A traditional and a professional artist, having highly commendable professional

achievement in the subject concerned, who has:

i) Master's degree, in the relevant subject;

ii) Ten years of outstanding performing achievements in the field of specialization;

iii) Made significant contribution in the field of specialization;

iv) Guided research;
v) Participated in National/International Seminars / Conferences / Workshops and / or'

recipient ofNationalllnternational Awards I Fellowships.

vi) Ability to.explain with logical reasoning the subject concerned;

vii) Adequate knowledge to teach theory, with illustrations in the said discipline.

IV. Senior Professor' ill Universities:

Up (0 10 perc.enl of the .existing sanctioned st_rc.ngthof Professors in.the ulliversil).' Illil)' be
a l .ointed as Senior Professors III the urn rsiucs. through ?l£~ct.~~ru~n!:lll. /\ I. .

....
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Eligibility:

, v) An .cminent scholar with good track record of high-quality research publicarions in Peer
reviewed or UOC~listed journals, significant research contribution to the discipline, and
engaged in research supervision;

ii) A minimum often years of teaching / research experience as Professor or an equivalent
grade in a University, College or an institute of national level;

v) The selection shall be based on academic achievements, favourable review from three
eminent subject experts who are not less than the rank of Senior Professor or a Professor
of at least ten years' experience;

vi) The se1.e<:fiol1shallbe.based on ten best publications in thePeer-reviewed orUGC -listed
.journals and award ofPh.D, degrees to at least two ,candidates, under his,/ her supervision
during the last 10 years and interaction with the Selection Committee constituted as per
the UOC Regulations.

4.4 Yoga Discipline
r, Assistant Professor- (Eligibility (A or B):

A~Good .academic record, with at least 55% marks (or an equivalent grade in a point-scale
wherever the grading. syst~m is followed) 'at. the,Master. 's degree in Yoga or any other
relevant subject, or an equivalent degree from an Indian! foreign University. '

. -, . .
Besides fulfilling the above qualifications, the candidate must, have cleared NET conducted
by the UGC, CSIR or a similar test accredited by the UGC' like SLET/SETor who areor
have been awarded aPh.D. Degree in accordance with the University Grants Commission
(Minimum Standards apdProcedure for Award ofM,PhiLI Ph.D.Pegree) Regulations 2009
or 2016 and their am~ndments from time to time. ' , ,

B. A Master's degree in any discipline with at least 55% marks (or an equivalent grade in a
point-scale wherever the grading system is followed) and a Ph.D. Degree in Yoga* in
accordance with the University Grants Commission (Minimum Standards and Procedure for
Award ofM.Phil. IPh.D. Degree) Regulations 2009 or 2016 and their amendments from
time to time' as the case may be.

"Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this alternative
has been provided and shall be valid only for five years from the date of notification of the UOC
Regulations 2018.

OR

II. Associate Professor - Eligibility:
i) A good academic record, with a Ph.D. degree in the subject concerned or in arelevant

discipline;
A Master's degree with at least 55% marks (or an equivalent grade in a point-scale,
wherever the grading-system is followed);
A minimum of eight years' experience of teaching and / or research in an academic /
research position equivalent to that of Assistant Professor in a University, College or
Accredited Research Institutions I Industry with evidence of published work and a
minimum of seven publications as books and I or research / policy papers in peer-reviewed
0,UGC listed journals and a.total """CC,, "0" 0'" ],,,1 Seventy five (:S:/}1J.' 'he
.cr!teria given in Appendix II, Table 2 of these Statutes. , '. dt«

~ d. <>';'-----
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, III. Professor - Eligibility (A or B) :

A.
i) An cininent scholar with Ph.D. degree in the subject concerned or in an allied Irelevant

subject andpublished work of high quality, actively engaged in research with evidence of
published work, with a minimum 0 flO publications as books and I or research / policy
papers in the peer reviewed or UGC listed journals and a total research score of at least 120
as perthe critcriagiven in Appendix II, Table 2 of these Statutes.

ii) A minimum often years ofteaching experience in a University I College and / or experience
in research at the university / National Icvel institution I Industries, out of which two years
of service/experience in the cadre of Associate Professor shall be mandatory, with evidence
of having successfully guided doctoral candidate.

OR
B. An outstanding professional, with established reputation in the relevant field, who has

made significant contribution to the knowledge in the concerned! allied/ relevant
discipline, to be substantiated by credentials.

IV. Senior Professor in Universities
Up to 10percent of the existing sanctioned strength of Professors in the university may be
appointed as Senior Professors in the universities, through direct recruitment. .

Eligibility:
i) An eminent scholar with good track record of high-quality research publications iri Peer

reviewed or UGC~listed journals, significant research contribution to the discipline, and
engaged ill research supervision.

ii) A minimum of ten years 'of teachirig I researchexperience as Professor or an equivalent
grade in a University, College or an institute of national level.

vii) The selection shall be based on academic achievements, favourable review from.three
eminent subject experts who are not less than the rank of Senior Professor or a Professor
of at least ten years' experience.

viii) The selection shall be based on ten best publications in the Peer-reviewed or UGC -
listed journals and award of Ph.D. degrees to at least two candidates under his I her
supervision. duririg t~e last 10 years and interaction with the Selection Committee
constituted as per the UGC Regulations.

4.5 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVERSITY ASSISTANT LIBRARIAN I COLLEGE LIBRARIAN, UNIVERSITY
DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN:

I.UNIVERSITY ASSISTANT LIBRARIAN I COLLEGE LIBRARIAN:

i) A Master's Degree in Library Science, Information Science or Documentation Science or
an equivalent professional degree, with ill least 55% marks (or an equivalent grade in a
point-scale, wherever the grading system is followed);

ii) A consistently good academic record, with knowledge of computerization of a library;

iii) Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC
like SLET / SET or who are or have been awarded a Ph.D. Degree in accordance with the
University Grants Ccrrunissio» (lvlinimu Standards and Procedure for Award oflj{.1' ii]. /___ - II ,,,. tft~~re



Ph.D. Degree) Regulations 2009 or 20 IG and their amendments from time to time, as rhe
case may be:

Provided that the, candidates registered for the Ph.D. degrce prior to July 11,2009, shall
be governed by the provisions of thl: lhenexisting Ordinances I Bye-laws / Regulations of
the Institution awarding the degree, and such Ph.D. candidates shall be exempted from the
requirement of NET / SLET / SET for recruitment and appointment of Assistant Professor
or equivalent positions in Universities / Colleges / Institutions subject to the fulfillment of
the following conditions: _

a) The Ph.D. degree of the candidate has been awarded in the regular mode
b) The Ph.D. thesis has been evaluated by at least two external examiners;
c) Operi Ph.D. viva voce ofthe candidate has been conducted;
d) The Candidate has published two research papers from his / her Ph.D. work outofwhicb at

least ..one is in arefereedjournal;

e) The candidate has presented at least two papers based on his! her Ph.D. work in
conferences / seminars sponsored! funded/ supported by the UGC/ ICSSRI CSIR or any
similar agency.

Note:

(i) thejU!ftlmentoftheseconditiollS is to be certifiedby theRegistrar or the Dean
{Academic Affairs) of the University concerned.

(ii) NET/ SLETl SET shall also not be required for candidates in such Master's
Programmes for which NET/ SLET/ SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC like SLET/ SET.

II. UNIVERSITY DEPUTY LIBRARIAN:
i) A Master's Degree in library science / information science( documentaticm science, with

at least55% marks or an equivalent grade in a point scale, wherever grading system is
followed.

Ii) Eight years' experience as an Assistant University Librarian/College Librarian.
iii) Evidence of innovative library services including integration of rCT in library.
iv) A Ph.D. Degree in Library Science / Information Science / Documentation Science /

Archives and Manuscript Keeping / computerization of library.

III. UNIVERSIIY LIBRARIAN:

i) A Master's Degree in Library Science I Information Science I Documentation Science
with at least 55% marks or an equivalent grade in a point-scale wherever the grading
system is followed.

ii) At least ten years as a Librarian at any level in University Library or ten years of
teaching as Assistant / Associate Professor in Library Science or ten years' experience
as a College Librarian.

iii) Evidence of innovative library services, including integration orICT in a library.

iv) A Ph.D. Degree in Library Science / Informal ion Science / Documentation / Arch' -cs

andM''''''''p'-K''p'"g. ~_. __ --~~.O"~••l"juyQfM,_~
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4.6 MINIMUiVI QUALIFICATIONS FOR THE POSTS OF ASSrSTANT DIRECTORS

OF PHYSICAL EDUCATION AND SPORTS, DEPUTY .DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, AND DIRECTOR OF PHYSICAL
EDUCATIONAND SPORTS (DPES):

I. University Assistant Director of Physical Education and Sports! College Director of
Physical Education and Sports

Eligibility (Aor B):
A.
i) A .Master'~Degfee in Physical Education and SPOIts or Physical Education or Sports

SCience with 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed)

ii) Record of having represented the university I college at the inter-university / inter
collegiate competitions or the State and / or national championships.

iii) Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET), conducted by the UGC or CSIR, or a similar-test accredited by
the UGC, like SLETI SET, or who are or have been awarded a Ph.D. Degree illPhysical
Education or. Physical Education and Sportsor Sports Science, in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./ Ph.D. .Degreej.Regulations 2009 or 2016 and their amendments from time to
time, as the case may be: .

Provided that, candidates registered for the Ph.D. degree prior to Julyl l , 2009, shall be
governed by the provisions of the then existing Ordinances rByelaW~/Regulati()ns of the
Institutionsawarding the degree and such Ph.D. degree holders shall be exempted from the
requirement of NET! SLETI SET for recruitment and appointment of Assistant Professor
or equivalent positions in Universities! Colleges/ Institutions, subject to the fulfillment of
the following conditions: -

a) The Ph.D. degree of the candidate has been awarded in regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) ..Open Ph.D. viva voce ofthe candidate has been conducted;

d) The candidate has published two research papers from his! her Ph.D. work out-of
which at. least one is in a refereed joumal;

e) The candidate has presented at least two research papers in conference / seminar,
based on hisIher Ph.D. work.

Note: Thefulfilment of these conditions (a) 10 (e) is to be certified by the Registrar or
theDean (Academic Affairs) of the University concerned.

iv. NET/ SLETI SET shall also not be required for such Masters Programmes in
disciplines for which NET/ SLET/ SET is not conducted by the UGC, CSTRor
similar test accredited by the UGC like SLET/ SET.

v. Passed the physical fitness test conducted in accordance with these Regulations.
OR

B. ~;,,~~;;~,~~~;tcoo~."", G~d"':O"" whoh" a~g",""i- _
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II. University Deputy Director- of Physical Education and Sports _
Eligibility (A or U):
A.

i) A Ph.D_ in Physical Education or Physical Education and Sports or Sports Science.
Candidates from outside the university system, in addition, shall also possess a~ least
55% marks (or an equivalent grade in a point scale Wherever grading system is
followed) at the Master's Degree level by the university col1cerried.

ii) Eight years' experience as University AssistantDPES/CollegeDPES .

. iii) EVidence o[orgariizingcotnpc:titions and coriductihg coaching camps of at least
two weeks duration.

iv) Evidence of having produced good performance of teams I athletes for competitions like
state Inational! inter-university / comhincd university, etc.

v) Passed the physicaIfitness test in accordance with the UGC .Regulations 2018 ..
OR

B. An Olympic Games I:World Cup / World Championship medal winner who has a
degree at least at the Post-Graduation Level.

ill. University Director ofPhysicaJ Education and Sports

i)· A Ph.D. in PhysicalEducarion or Physical Education and Sports orSports .Scierice,
ii) Experience of at least ten.years in PhysicaIEduc~ti()nandSportsaslJniversity.Assistantl

Deputy DPES or ten years as College DPES or leaching fOf ten years ill Physical
Education and Sports Of.Sports Science as Assistant!Associate Professor;

iii) Evidence of organizing competitions and coaching camps of at least two weeks' duration;

iv) Evidence 0 f having produced good performance of teams / athletesfor competitions like
state I national! inter~university I combined university, etc. ... ..

IV. Physical Fitness TestNorms

(a) Subject to the provisions of these Reguiationsallcandidates who are required to undertake
the norms physical fitness test arc required to produce a medical certificate certifying that
he / she is medically fit before undertaking such tests.

(b) On .the production of such certificate mentioned in sub-clause. (a) above, the candidate
would be required toundertake the physical fitness test in accordance with thefollowingfu~' .....
NORM FOR MEN ..

12MINUTES RUN / WALK TEST
Up to 30 Years Up to 40 Years Upto 4S Years Upto SOYcars.

1800 metres IS00 metres 1200 metres 800 metres
NORMS FOR \VOMEN
8 MfNUTES RUN I 'VALK TEST

IUp to 40 Years
--Up to 30 Years UplO45 Years Upto 50 Yearsi

1000 metres ~metres 600 metres 400 metres"-----_._------ .--
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5.0 CONSTITUTION OF SELECTION COMMITTEES AND GlJIDELINES ON
SELECTION PROCEDURE:

5.1. Selection Committee Composition:

I. Assistant Professor/ Associate Professorl Professor in the University:

(a) The Selection Committee for the posts of Assistant Professor, Associate Professor.or
Professor in the University shall consist of the following persons:

i) The Vice Chancellor who shall be the Chairperson of the Committee.

ii) An academician not below the rank of Professor nominated Py the Chancellor.

iii) Three experts in the subject/field concerned nominated by the Vice Chancellor from
out of the panel of names approved by the relevant statutory body of the !l0iversity.

iv) Dean of the Faculty concerned, wherever applicable.

v) Head I Chairperson ofthe Department / School concerned.

vi) An academician representing SCI STI OBCI Minority/ Women! Differently abled
categories to be nominated by the Vice Chancellor, if'any'of the candidates from any of
these categories is an applicant and if any of the above members of the selection
committee does not belong to that category.

vii) The Registrar may bethe Secretary of the Selection Committee,

(b) At least four members, including two outside subject experts, shall constitute the quorum.

II. Senior Professor in the University:

(a) The Selection Committee for the post of Senior Professor in the University shall consist of
the following persons:

i) Vice Chancellor who shall be the Chairperson of the Committee,
ii) An academician not below the rank of Senior Professor/Professor with minimum ten

years' experience nominated by the Visitor/Chancellor, whereverapplicable,

iii) Three experts not below the rank of a Senior Professor/Professor with a minimum often
years' experience in the subject/field concerned nominated by theVice-Chancellor from
out of the panel of names approved by the relevant statutory body of the university.

,
iv) Dean (not below the rank of Senior Professor/Professor with minimum ten years'

experience) of Faculty concerned, wherever applicable.

v) Head/Chairperson (not below the rank of Senior Professor/Professor, with minimum ten
years' experience) or Senior-most Professor (not below the rank of Senior Professor/
Professorwith a minimum often years' experience) of the Dept.! School.

vi) An academician (not below the rank of a Senior ProfessorlProfessor with minimum ten
years' experience) representing SC/ST/OBC/Minorityl Women/Differcntly-abled
categories, nominated by the Vice Chancellor, if any of the candidates from these
categories is an applicant and if any of the above members of the selection committee do
not belong to that category,

,-j., T ~ Reo istr- nav he tl..<~ Sccrcr irv of the Selection Committee.
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(b) At least four members, including two outside subject experts, shall constitute the quorum,

III. Assistant Professor I Associate Professor I Professor ill University Constituent Colleges:

(a) The Selection Committee for the post of Assistant Professor / Associate Professor /
Professor in University constituent Colleges shall consist of the following persons:

i) Vice Chancellor who shall be the Chairperson of the Committee;
ii) The Principal of the College.

iii) Head / Chairperson of the Dcpartmentl Subject concerned.,
iv) DirectorlDean of. the College Development' Council or equivalent position in the

University;

v) Three subject~experts not connected with the college who shaIi be nominated by the
Vice-Chancellor from the list of subject experts approved by the relevant statutory body
of the university concerned;

. .. .

vi) An academician. representing SCI STI OBCr Minority! Women! Differently-abled
categories, if any of candidates belonging to any of these categories is the applicant, to
be nominated by the Vice-Chancellor, ifanyof the above members of the selection
committee does not belong to that category;

vii) The Registrar may be the Secretary of the Selection Committee,

(b) Five members, including two outside subject experts, shall constitute the quorum.

IV. College Principal and Professor

A. Selection Committee

(a) The Selection Committee for the post of Co lIege Principal and Professor shall have the
following composition:

i) Vice Chancellor, who shall be the Chairpersonof the Committee;

-Ii) Two members of the Governing Body/Syndicate to be nominated by the Vice
Chancellor of whom Oneshall be an expert in academic administration.

iii) DirectorlDean of the College Development Council.

iv) Three Higher Education experts consisting of the Principal of:a College, a Professor
and an accomplished educationist' not below the rank of a Professor nominated by the
Vice Chancellor from out of a panel of six experts approved by the relevant statutory
body of the university;

v) An academician representing SCI STI aBCI Minority! Women! Differently-abJed
categories, if any of candidates representing these categories is the applicant, to be
nominated by the Vice-Chancellor, if any of the above members of the selection
committee does not belong to thai category.

vi) Two subject-experts not connected with the college nominated by the Vice Chanctllor
from a panel of experts approved by the relevant Statutory body of the University.

vii) The Registrar may be the Member-Secretary of the Selection Committee.
(b)

~~rtt(
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(c) All the selection procedures of tile selection committee shall be completed 011 the day/last
day of the selection committee meeting itself; wherein: minutes arc recorded along with
the scoring Proforma and recommendation made on the basis of merit with the list of
selected and wait listed candidateslPanel of names in order of merit, duly signed by all
members of the selection committee.

(d) The term of appointment of the College Principal shall be five years, with eligibility for
reappointment for one more term only after an assessment by a Conunittee appointed by .
the University as perthe composition given below.

(e) After the completion of his/her term as Principal" the incumbent shall join back his/her
parent organization with the designation as Professor and in the grade of the Professor.

B. Committee for Assessment of College Principal and Professor for Second Term

The Committee Tor assessment to the post of College Principal for second term shall have the
following composition:

i) Nominee ofthe Vice-Chancellor of the University.

ii) Nominee of the Chairman, University Grants.Commission.

The nominees shallbe nominated from the Principals oCthe CoIlege$ with Excellence;
College with Potential-of Excellence/Autonomous Collcge/N AACGrade •A; accredited
colleges.

v. Selection Committees for the posts of Librarians, Deputy Librarians, Assistant
Librarians, Directors, Deputy Directors, Assistant Directors of Physical Education
and Sports, shall be the same as that of Professor, Associate Professor, Assistant
Professor, except that in Library / Physical Education and Sports,respectively,
University Librarian / Director Physical Education and Sports, as the case maybe, shall be
associated with the Selection Committee as one of the subject experts, in.lieu ofthe Head!
Chairperson ofthe Department/ SchooL

VI. The "Screening-cum-Evaluation Committee" for CAS Promotion of Assistant
Professors I equivalent cadres in Librarians {Physical Education and Sports from one
level to the other higher level shall consist of:

~A.For University Teachers

i) TheVice-Chancellor shall be the Ex-officio Chairpersorrofthe Committee;

ii) The Dean of the Faculty concerned,

iii) The Headl Chairperson of the Department/ School; and

iv) One subject expert in the subject concemed nominated by the Vice-Chancellor from
the University panel of expelis.

B. For College teachers:
i) The principal of the college;
ii) Head / Chairperson of the department concerned in the University/College.
iii) Two subject experts in the subject concerned nominated by the v~.ce- .

Chancellor from the university panel of experts. ~ ~

~~ - gistrar
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C. For University Assistant Librarian:

i) The Vice-Chancellor shall be the Ex-officio Chairperson of the Committee;
ii) The Dean ofthc Facultyconcerned;

iii) The Librarian, University Library; and

iv) One expert who is a working Librarian nominated by the Vice-Chancellor
from the University panel of experts.

D. For College Assistant Librarian:

i) The principal shall-be the Chairperson of the Committee;

ii)The Librarian, University Library; and

iii) Two experts who are.working Librariansnominated by thc Vice-Chancellor
from the University panel of experts.

E. For University Assistant Director, Physical Education and Sports:

i) The Vice-Chancellor shall be the Chairp~rson()fthe Committee;

ii) The Dean of the Fatuity concerned, whcrdVerapplicable,

iii) The University Director, Physical Education and Sports; and

IV) One expert in Physical Education and Sports Administration from University
system nominated by the Vice-Chancellor from the University panel of experts.

F. For College Director, Physical Education an.d Sports:

i) The principal shall be the Chairperson of'the Committee;
ii) The University Director, Physical Education and Sports; and
iii) Two experts in Physical Education and Sports Administration from University

system nominated by the Vice-Chancellor from the University panel of experts.

Note: The quorum for these committees in all categories shall be three '''hich sliall include
one subject expert. . .

The Registrar (in case of universities) shall be the Secretary of all the Selection! Screening
Committees and shall process the Applications of candidates in coordination with the IQAC
as per the directions of the Vice Chancellor.

5.2 The Scrcening-cum-Evaluation Committee on verification I evaluation of grades secured by
the candidate through the Assessment Criteria and Methodology Proforma designed by the
university, based on the minimum requirementspecified in the UOC Regulations 2018:

(a) In Appendix II, 'Tablel for each of the cadre of Assistant Professor;

(b) In Appendix II, TabJe 4 for each ofthe cadre of Librarian; and

(c) In Appendix II, Table 5 for each ofthe cadre of'Physical Education and Sports



••
5.3 The ~election process s~all be completed on thc day/ last day of the selection committee

meeting, wherein the minutes are recorded, and recommendation made on the basis of the
performance of tile interview arc duly signed by all members of the selection conunittce.

5.4 For all Selection Committees specified ill these Statutes, Head / Chairperson of Department /
Teacher-In-charge should be either in the same or higher rank! position than the rank!
position for which the interview is to be held.

6.0 SELECTION PROCEDURE:

I. The overall selection procedure shall incorporate transparent, Objective and credible
.methodology of analysis of the merits and credentials of the 'applicantsbased on the
weightage given to the performance of the 'candidate in different relevant parilmetersand his
I her performance on a grading system proforma, based on Appendix Il, Tables 1,2, 3A, 3B,
4, and 5 of the UGC Regulations 2018 and as detailed later in these Statutes under the
manner of conducting the interview ctc.

In order to make the. system more credible, universities may assess the ability for teaching
and / or research aptitude. through a seminar or lecture in a classroom situation or discussion
on the capacity to usethelatest technology in teaching and research at the interview stage.
These procedures shall be followed for both the directrecruitment and the CASpromotions,
wherever selection committees are prescribed in these Statutes, The same shall be
documented.

II. The university shall adoptthe UGC Regulations for selection procedure through their
respective statutory bodies incorporating Appendix II,Table 1, 2, 3A,3B, 4, and 5.at the
institutional level for University Departments-and their CoristitueiltcoUeges to be.followed
transparently in all the selection processes. The unive:rsities may devise their own self
assessment-cum-performance appraisal forms .for teachers in strict adherence to: the
Appendix II, Table 1, 2, 3A, 3B, 4, and 5 specified ill these Statutes and the State
GovernmentGuidelines from time to time in the matter.

ill. In all the Selection Committees of direct recruitment of teachers and.other academic staff in
universities and colleges provided herein, an academician belonging to the Scheduled Caste
/ Scheduled Tribe / OBC / Minority / Women) Differently-abled categories, jf any of
candidates belonging to these categories is the applicant and ifany of the members of the
selection committee does not belong to that category, shall be nominated by the Vice
Chancellor of the University, and in case of a College, Vice-Chancellor of the University to
which the college is affiliated to. The academician, so nominated for this purpose, shall be
one level above the cadre level 0 f thc applicant, and such nominee shall ensure that.the
norms of the Central Government or concerned State Government, in relation to the
categories mentioned above, are strictly followed during the selection process.

IV. The process of selection of a Professor shall involve the inviting of the application
developed by the university, based on the Assessment Criteria and Methodology guidelines
set out in these Statutes in Appendix II, Tables 1, 2 and. 7 and reprints of all significant
publications of the candidates.

Provided that the publications submitted by the candidate shall have been published during
the qualifying period.

Provided further that such publications shall be made available to the subject experts lor
assessment before holding the interview. The evaluation of the publications by thc Cxp rts
shall be <0'" '0" CO''''d'''~'' '~ '",_OO'OO",O0 f "'IT"'" e ~
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V. In the case of selection of faculty members who are [romoutside the academic field and a.c
considered under Clause 4.1 (IlI.R), 4.2 (LB, Il.B, m.B), 4.3 (I.B, ILB, IILB),and 4.4 (LB.
lI~.rl) of these Statutes. the university's statutory bodies must lay down clear and transparent
cntena and procedure so that only outstanding professionals who can contribute
substantially to the universityknowlcdge system are selected.

VI. In the selection process for the posts involving different nature of responsibilities in certain
disciplines / areas, such as Music and Fine Arts,YisuaLArts and.Performing Arts, Physical
Education and Sports, and Library, greater emphasis may be laid on the nature of
deliverables indicated against each of the posts in the UGGRegulatiol1S which need to be
taken up by the institution while developing the Proforma for both the direct recruitment and
the CAS promotion.

VII. The Internal Quality Assurance Cell (IQAC), shall be established in the University /
affiliated Colleges as per the UGC I National ASsessment Accreditation Council (NAAC)
guidelines with the Vice-Chancellor, as Chairperson (in universities), and Principal, as
Chairperson (in case 'ofcolleges). The IQAC shall act asthe documentation and record
keeping Cell for the institution, including assistance in the development of Assessment
Criteria and Methodology Proforma based on these Statutes. The IQAC may also introduce,
wherever feasible, the student feedback system asperthe NAAC guidelines on institutional
parameters without incorporating the component of the students' assessment of individual
teachers in the Assessment Criteria and Methodology Proforma.

A. The Assessment of the performance of College and University teachers for the CAS
promotion is based on the following criteria: .

I. Teaching-Learning and Evaluation: The commitment to teaching based on observable
indicators such as being. regular to class, punctuality to class, remedial teaching and
clarifying doubts within and outside the class hours, counselling and mentoring, additional
teaching to support the college I university as and when the need arises, etc. Examination
and evaluation activities like performing of examination supervision duties, question-papers
setting for university /college examinations, participation in the .evaluat ion of examination
answer scripts, conducting examinations for internal assessment as per the schedule to be
announced bythe institution at.the beginning ofeach Academic Session and returning and
discussing the answers in the class. .

11. Personal Development Related to Teaching and Research Activities; Attending
orientation! refresherl methodology courses, development. of.e-contents and MOOCs,
organizing serninar/: conference! workshop! presentation 0'£papers and chairing of sessions!
guiding and carrying out research projects and publishing the research output in national
and international'joumals etc.

iii. Administrative. SIIPPOI-t and Participation in Students' Co- curricular and' Extra
curricular Activities.

B. Assessment Process

The following three-step process is recommended for carrying out assessment for promotion
under the CAS at all levels:

Step 1; The college I university teachers shall submit to college I university an annual self
appraisal report in the prescribed Proforma to be designed based on Tables I to 5 of Appendix
II. The report should be submitted at the end of every academic year, within the stipulated
time. The teacher ill provide docu ntary evidence for the claims mad_r:in.t~leannua 1[-_ . __
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appraisal report, which is to be verified by the HOD / Teacher-in-charge etc. The submission
should be through the HOD/ Teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS and
fulfilment of other requirements indicated below, the teacher shall submit an application for
promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of these Statutes.

6.1 Assessment Criteria and Methodology:

(a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/
Associate Professors / Professors for promotions under Career Advancement Scheme in
Universities and Colleges;

(b) Table 4 of Appendix II is applicable to Assistant Librarians / College Librarians and
Deputy Librarians for promotion under Career Advancement Scheme; and

(c) Table 5 of Appendix II is applicable to Assistant Directors / College Director of Physical
Education sports and Deputy Directors / Directors of Physical Education and Sports for
promotions under Career Advancement Scheme.

6.2 The constitution of the Selection Committees and Selection Procedure as well as the
Assessment Criteria and Methodology for the above cadres, either through 'direct recruitment
or through Career Advancement Scheme, shall be in accordance with these StatuteslUGC
Regulations 2018.

6.3 The criteria for promotions under Career Advancement Scheme shall be as laid down under
these Statutes and as per the UGC Regulations 2018.

III.

I. A teacher who wishes to be considered for promotion under the CAS may submit in writing
to the university / college, within three months in advance of the due date, that he I she
fulfils all the requirements under the CAS and submit to the university I college the
Assessment Criteria and Methodology Proforma as evolved by the university concerned
supported by all credentials as per the Assessment Criteria and Methodology guidelines set
out in these Statutes. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University / College may initiate the
process of screening I selection, and complete the process within six months from the
receipt of application. Further, in order to avoid any hardship, the candidates who fulfil all
other criteria mentioned in these Statutes, as on and till the date on which these Statutes are
notified, can be considered for promotion from the date, on or after the date, on which they
fulfil these eligibility conditions.

II. The Selection Committee specifications as contained in Clause 5.1 shall be applicable to all
direct recruitments of faculty positions and equivalent cadres and Career Advancement
promotions from Assistant Professor to Associate Professor, from Associate Professor to
Professor, Professor to Senior Professor and for equivalent cadres.

The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be
conducted through a "Screening-cum-Evaluation Committee", following the criteria laid
down in Table! of Appendix II. .

IV. The promotion under the CAS being a personal promotion to a teacher holding a substantive
sanctioned post, on his / her superannuation, the said post shall revert back to its 0 iginal
cadre.
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V. For the promotion under the CAS, the applicant teacher must be on the roll and in active
service of the Univcrsity/ College on the date of consideration by the Selection Committee.

VI. The candidate shall offer himself / herself for.assessmcm for promotion, if he I she fulfils
the minimum grading specified in the relevant Assessment Criteria and Methodology
Tables, by submitting an application and the required Assessment Criteria and Methodology
Proforma.rHe / she can do so lhree months before the due date. Theullivcrsity shall send a
.general circular twicea year; inviting applications for theCASpromotions from the eligible.candidates' ... ..

i) Ira candidate applies for promotion 011 completion of tile minimum eligibilitypetiod and
is successful, t,he date of promorion shall be froillthat of minimum period of eligibility,

Ii) If, however, .the candidate finds that he/she-would fulfils the CAS promotion criteria, as
defined in Tables I, 2,4, and 5 of Appendix..IJ:.at a later date and applies on thatdate and

. is successful; hiSlhi::rpromotion shall be effected from that date ofthe candidate fUlfilling
the eligibility criteria; .. .. . .. .. •.. •..... .•.... .. .. . . ..

iii) The candidate who~dOes not succeed iI1 tiib fIrst assessment, hel she shall have to .bc re
assessed only a,aer cine year. When such a can(iidi!(esucceeds in.the eyentualassessment,
his! her promotion-shall be deemed to be one year from the date of rejection,

: . ". . ..

6.4 STACES ()F PR.OMOTION .UNDER THE CAREER AJ)VANCElVIENT SCllEME .
OF INCUMBENT '~. NEWLY APPOINTED·. ASSISTANT PROFESSORS!
ASSOCIATE PROFESSORS/PROFESSOR.S'; • . .

. ,. '. • ::-, ':, ': ... :":: ,;' .. ' .• '. .._. ,_,. c.

A. The entry';;~~el ASsistant Professors (Level t(») shall be: eligible for. promotion under
the Career Advancement Scheme (CAS) through.two.successive levels (Level J I and
Level 12), provided they are assessed to. fulfill the eligibility and performance criteria
as laid downin Clause 6.3. of these StatuteslUGC Regulations 2018.

B. CareerAdYaJiccmcllt Scliemc(CAS) for COllege Teachers

I.Assistant P;ofe~SOr{Acadelilic Levcll0rto Assistant Professor (Senior Scale!
Acadcrnl« LevclLl) . .. .... .

Eligibility; Assistah(Piofessors who have completed four years of service and
having a Ph.D. degree or five years of service and having a M.Phil. / PG Degree in
Professional Courses, such as LLM, M.Teeh., M.V.Sc., M,D., or six.years of service
for those without ph.DJM;Phil. / PG Degree in Professional courses.

I. Attended 0l1e Orientati6ncourse of 21 days' duration Onteach ing methodo logy: and

II. Anyone of the following: Completed one Refresher/ Research Methodology Course
OR

Any two ofthe following: Workshop, Syllabus Up-gradation Workshop,
Training Teaching-Learning- Evaluation, Technology Programmes and
Faculty Development Programmes of at least one week (5 days) duration,

OR
Completed one MOOCs Course (with e-ccrtification) or development of
e-contcnts in four-quadrants/ MOOt's course during the assessment period.

CAS PrOmo(iOll Cdteri:t:

~r:
University of Mysore



.... ••
l. He/she gets 'satisfactory'or 'good' grade in the annual performance

assessment reports of at least three/four/five of [he last four/ five/ six years
of the assessment period as [he case may be, as specified in Appendix II,
Table I,and;

ii. The promotion is recommended by the screening-cum-evaluation committee.

II. Assistant Professor (Senior Scalc/AcademicLevelll) to Assistant Professor
(Selection Gradc/AcademicLevcI12)

Eligibility:

I} 'Assistant' J>rofessor~ who have completed five years of service in Academic Level
II/Scnior Scale.

2) Any two of the following in'thc last five years of Academic Level-Ill Senior Scale:
Completed courses/programmes from among the categories of Refresher Courses/
Research Methodology course/Workshops/Syllabus Up Gradation Workshop/
Teaching-Leaming-Evaluationl Technology Programmes/ Faculty Development
Programme! Syllabus Up-gradation Workshop/ Teaching-Learning- Evaluation!
Technology Programmes/ Faculty Development Programmes of at least two weeks
(ten days) . duration (or completed two courses of at least one week (five days)
duration in lieu of every single course/programme of at least two weeks (ten days)
duration); or completed MOOCs course.in the relevant subject (with e
certification); or Contribution towards development of e-content in 4-quadrant (at
least one quadrant) minimum of 10 modules of a course/contribution towards
development of at least 10 modules ofMOOCs course! contribution towards
conducting of a MOOCs course during the period of assessment.

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gets 'satisfactory' or 'good' grade in the annual performance
assessment reports of at least four of the last five years of the assessment period,
(as prescribed in Appendix II Table I) and

ii) The promotion isrecommended by theScreening-cum-evaluation committee.

III. Assistant Professor (Selection Grade/Academic Level ]2) to Associate Professor
(Academic Level13A)

Eligibility:
I) Assistant Professor who has completed three years of service in Academic Level
12/SelectioncGradc.

2) A Ph.D. degree in subject relevant tallied/relevant discipline.
3) Anyone of the following during [he last three years: completed one course I

progranunc from amongst the categorics· of Refresher Courses/ Methodology
Workshopl Syllabus Up-gradation Workshop/ Teaching-Leaming-Evaluation
Technology Programme/ Faculty Development Programme of at least two weeks
(ten days) duration (or completed two courses of at least one week (five days)

duration in li-u of <YO" ""I, '"' sc/prozramrnc of", 1"" '''0 weeks~:ir~---
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IV. Associate Professor (Academic Level 131\) to Professor Academic. Level 14)
Eligibility:

I. Associate Professors who have completed three years of service in Academic
Levcl13A. .

2, ..A P.h.I). degree in subject relevant/allied/relevant discipline.

3~ A minimum of I0 research publications in peer-reviewed or UGC-listed
journals .out of which three research papers shall be published during
the .assessment period.

4.. A minimum of 110Research Score as per Appendix II, Table 2

i) An Assistant Professor who has completed Jour years of service with a Ph.D. degree or
five years ofservice with a M.Phil. / PO Degree in Professional Courses, such as LLlvI,
M.Tech, M.V.Sc. and M.D., or six years of service in case of those without a Ph.D. /
M.Phi!. / PG Degree in 3 Professional course and satisfies the followi.ng conditions:

f21 days duration OIl teaching methodology;

~~--

duration); or completed one MOOCs course (with e- certification); or contribution
towards development of e-contents in 4-quadrant(at least one quadrant) minimum
of 10 modules of a course/contribution lowards developmcnt of at least 10 modules
of MOOCs course/ contribution towards conduct of a MOOCs course during the
period of assessment.

CAS Promotion Criteria:

A reacher OJHy 1:><: promoted if;

i) He/she getsa 'satisfactory' or 'good' grade in the annual performance
assySSme:l1treports of at .least two of the last three years of the
assessment period as prescribed inAppendix II, Table 1, and •

ii) The promotion to the post of Associate Professor is recommended by
the selection committee in accordance with the UGC Regulations 2018.

CAS Promotion Criteria:

A teacher shall be promoted if;

i): The teacher gets 'satisfactory' or 'good' grade in the annual
performance assessment reports of at least two of the last three years
ofthe assessmentperiod, as per Appendix II, Table 1 and at least 110
research score as per Appendix II, Table 2.

ii) The promotion to the post of Professor is recommended by selection
committee constituted in accordance with the UGC Regulations 2018.

C. Career Advancement Scheme (CAS) for University.Teachers:

I. Assistant Professor (Academic Levell 0) to Assistant Professor (Senior Scale I Academic
Level H)

Eligibility:

ii)

!)niverSI' ot Mysor.s
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• iii) Anyone of the following: Completed Refiesherl Research Methodology Course I
Workshop! Syllabus Up-gradation Workshop! Training Teaching-Learning-Evaluation,
Technology Programmes! Faculty Development Programmes of at least one week (5
days) duration, or taken one Ivl00Cs course (with e-certificaiion) or development of e
contents in four-quadrants! MOOCs course during the assessment period; and

iv) Published one research publication in the peer-reviewed journals or UGC-listed journals
during assessment period.

CAS Promotion Criteria:
A Teacher shall be promoted if;

i) He I she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports
of at least three I four I five of the last four I five I six years of the assessment period as the
case may be (as provided in Appendix II,Table I), and;

ii) The promotion is recommended by the screening-cum evaluation committee.

IL Assistant Professor (Senior Scale IAcademicLevelll) to Assistant Professor
(Selection Grade /Academic Level 12)

Eligibility:

i) Assistant Professor who has completed five years of service in Academic Level III Senior
Scale.

ii) APh.D. Degree in the subject relevant/allied/relevant discipline.

iii) -Has done any two of the following in the last five yeats of Academic Level III Senior Scale:
.Completed a course/programme from amongst the .categories ofRefresher Courses/ Research
Methodology/ Workshops! Syllabus Up-gradation Workshop/ Teaching- Learning-Evaluation!
TechnologyProgrammes IFaculty Development Programme of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every
single course / programme of at :least two weeks (ten days) duration), or, completed one
MOOCs course in the relevant subject (with e-certification): or contnbution towards the
development of e-content in 4-quadrant (at least one quadrant) minimum of 10 modules of a
course I contribution towards the development of at least 10 modules of MOOCs course I
contribution towards conduct of a MOOCs course during the period of assessment.

iv) Published three research papers in the peer-reviewed journals or UGC-listed journals during
assessment period.

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher ·gets a 'satisfactory' or 'good' grade in the annual performance assessment
reports of at least four of the last five years of the assessment period, (as prescribed in
Appendix II, Table I) and;

ii) The promotion is recommended by the Screening-cum-evaluation committee.

III. Assistant Professor (Selection Grade I Academic Level 12)
~ (Academic Level 13A)

..>fII~""'1'"\

to Associate Professor
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Eligibility:

i) Assistant Professor who has completed three years of service in Academic Level 12/
Selection grade.

ii) A Ph. D. Degree in the subject concerned / allied I relevant discipline.

iii) Anyone of the following during last three years: completed one course I programme from
amongst the categories of Refresher Coursesl Research Methodology Workshops/ Syllabus
Up-gradation Workshopl Teaching-Learning-Evaluation Technology Programme/ Faculty
Development Programme of at least two weeks (ten days) duration (or completed two
.courses of at least one week (five days) duration in lieu of every single course I programme
of at least two weeks (ten days) duration); or completed one MOOCs course (with e
certification); or contribution towards the development of e-content in 4-quadrant (at least
one quadrant) minimum of 10 modules of a course I contribution towards development of at
least 10 modules of MOOCs coursel contnbution towards conduct of a MOOCs course
during the period of assessment.

iv) A miniinurnofseven pUblitatiohs in the peer-reviewed or UGC-listedjournals out of which
three research papers should have been published during the assessment period.

v) .Evidence of having guided at least one Ph.D. candidate .... .. .. .. .

•• .•• 0· ; ..

A teacher shall be promoted if; ,

i). :J:Ie{she 'gets a ~satjsfactolY'"or "good: grade in the ;.iUmual.petformanceassessment reports
''of at "Jeasttwo o'ftheJastthree years of the assessment period as specified.niAppendix II,
Table 1, -and hasa research score of 'at -Ieast 70 as per Appendix II,Table' 2 of UGC

. Regulations20l8.

ii) 'I:h6 promotion.is recommended by a selection committee constituted in accordance with
these Statutes.

IV. A.ssociate .Professor (Academic Level 13A) to Professor (Academic Level 14)
Eligibility:

i) An Associate Professor who has completed three years of service in Academic Level IaA
ii) A Ph.D. degree in the subject concerned! allied! relevant discipline.

iii) A minimum often research publications in the peer- reviewed or UGC-listed journals out of
which three research papers should have been published during the assessment period.

iv) Evidence of having successfully guided doctoral candidates.

'v) A rninimtim of 110 Research Score as per Appendix I, Table 2 ofUGC Regulations 2018.

CAS Promotion Criteria:

A teacher shall be promoted if _

i) Hel she gets 'satisfactory' or 'good' grade in the annual performance assessment reports of
at least two of the last three years of the assessment period, as per Appendix II, Table 1, and
at I",~ I1

0="'''J;t;;;~liiiift.dix I~Tabl, 2 ofUGe Regulations 2018. raf
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Ii) The promotion .IS recommended by a selection committee constituted in accordance with

these Statutes.

V. Professor (Academic Level 14) to Senior Professor (Academic Level IS)

A Professor can be promoted to the post of Senior Professor under thc CAS. The promotion shall
be based on academic achievement, favourable review from three eminent subject-experts who
are not·of the rank lower than the rank of a Senior Professor or a Professor havinz at least tenb

years' of experience. Further, the selection shall be based on 10 best publications during the last
10 years and interaction with a Selection Committee constituted in accordance with these
Statutes.

Eligibility:

i). Ten years' experience as Professor.

ii) A minimum of ten. publications in the peer-reviewed or UOC-listed joumals and Ph.D.
degree has been.successfully awarded to two candidates under his! her supervision during
the assessment period.

D. Career Advancement Scheme (CAS) for Librarians

NOTE:
i) The following prOVISIOnsapply only to those persons who are not involved in the

teaching of Library SCience. Teachers in institutions wherc Library Science. is a
teaching department shall be covered by the provisions given under Clause 6.4 (B), 6.4
(C) of these Statutes for Colleges/Institutions and for universities respectively .

. ii) The Deputy Librarian in Universities shall have two levels i.e., Academic Level 13A
and Academic Level 14, while College Librarians shall have five levels i.e., Academic
Level 10, Academic Level 11, Academic Level 12, Academic Level 13A & Academic
Level 14.

I. FromUlliversityA~~istant Librarian (Academic IcvellO)/Collcge Librarian (Academic
level 10) to University Assistant Librarian (Senior Scale 1Academic level! 1)1College
Librarian (Senior Scale/ Academic Level 11).:

Eligibility:
An Assistant Librarian Who is in Academic Levell 0 and has completed four years of service
having a Ph.D. degree in Library Science! Information Science! Documentation Science or an
equivalent degree or five years of experience, having at least a M'Phil, degree, or six years of
service for those without a M,PhiL or a Ph.D. degree.

(i)He / she has attended at least one Orientation course of 21 clays' duration; and

(ii) Training, Seminar or Workshop on automation and digitalization, maintenance and
related activities, of at leastS.days, as per Appendix IJ,Table 4.

An Assistant Librarian may be promoted

CAS Pro morion Criteria:

R istrar
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i) He / she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports
of at least three I four 1 live out of the last tour / five 1 six years of the assessment period :1S
the case may be as specified in Appendix II, Table 4, and

ii) The promotion is recommended by a scrcening~cum-evalllaiion committee.

II. From University Assistant Librarian (Senior Scale/ Academic levCI11)! College
Librarian (Senior Scale! Academic Level 11) to University Assistant Librarian (Selection
Grade/Academklevel12/ColIege Librarian (Selection Grade/Academic leveU2):

• Eligibility:

I) He / she has completed five years of service in that grade.

2) He I she. has. done any two of the following in the last five years: (i)·Training / Seminar I
Workshop I Course on automation and digitalization, '(ii) Maintenance and other activities as
per Appendix II, Table 4 of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration inlieu ofevery single course I programme
of at least two weeks (ten days) duration), (iii) Taken / developed one MOGCs course in the
relevant subject (with e~certification), or (iv).Libraryup-gradation course .•

CAS Promotion Criteria:

An individual shall be promoted if.

i) He / she gets·a 'satisfactory' or 'good' grade in the annual performance assessment reports
of at least four out oftheJast five years of the assessment period, as specified inAppendix
II, Table4 eruoc Regulations 2018, and;

ii) The promotion is recommended by a screening-cum-evaluation committee.

III. From University Assistant Librarian (Selection Grade / Academic level 12)/College
Librarian (Selection Grade/Academic level 12) to University Deputy Librarian
(AcademicLeveI13A)/College Librarian (Academic Level13A)

i) He / she has completed three years of service in that grade.

ii) He / she has done anyone of the following in. the last three years: (i)Trainil1g ISerninarl
Workshop/ Course on automation and digitalization, (ii)Mainlenance and related activities
as per Appcndix Il, Table 4 of at least two weeks' (ten days) duration, (iii) Completed two
courses of at least one week (five days) duration in licu of every single course / programme
of at least two weeks (ten days) duration), (iv) Taken 1developed one MOOCs course in the
relevant subject (with e-certification), and (v) Library up-gradation course.

CAS Promotion Crlterlar

An individual shall be promoted if:

i) He / she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports
of at least two out of the last three years of the assessment period, as specified in Appendix
II, Table 4; and

ii) The promotion is recommended by a Selection Committee
Statutes on (he sis of the interview' performance .
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IV. The criteria fOI'·CAS Proruot ions from University Deputy Liluarian / CoJJegc Librarian

(Academic Level 13A) to University Deputy Librurinn/ College Librarian (Academic
Level 14) shall be the following:

i) He / she has completed three years of service in that grade.

ii) He / she has doneany one of the following in the last three years: (i)Training (Seminar /
Workshop IColJrsc on automation and digitalization, (ii)Maintenance andrelated activities

..as perAppendix I!, Tablc4 of at least two weeks' (ten days) duration, (iii}Completedtwo
· coursesO{ilt,least oneweek (five days) duration inlieu of every single course/programme
- of a~lea.sttyvo .~vcek~(tcnditys) duration), (iv)Takenldeveloped onc MOQCs Course in the
relevant subject (witheccertification), and (v) Libraryup-gradation course. .

,
iii) Evidence of innovative library services, including the integration of IC'T in a library.

iv) A Ph.b_ Degree ill Library Science / Information Science / Documentation I archives and
Manuscript-Keeping .

CAS Pr6motion Criteria:

An individual shall be promoted if

i) He I she gets a 'satisfactory' or 'good> grade in the annual performance assessmentreports
of at least twooutof.thelast three years of the assessment period, as specified in Appendix
II, Table 4; and .. .. . ....

Ii) The prorri6tiorl is r;e6mrnellded by a Selection Comrnjtt~e constituted as pertheseStatuteson the basis of the interview performance. . . .

Note:
i) The following p.rovisjons apply only to those personnel who aloe not Involved in

teaching physical education and sports. Teachers in institutions where Physical
.':Education and Sports is II teaching department shall he covered by the provisions
given under Clauses 6.4 (B) and 6.4 (C) of theseStatutes fOI"COllcges/Institutions and

· for Ulllversities;respecifvely.

ii) The Deputy Director Physical Education and SPOI-ts in Universities shall havetwo
levels i.e. Academic Level 13A and Academic Level 14 while College Director
·Physical.Educationand Sports shall have five levels i.e. Academic Level10, Academic·
Lev(!Ill~Acadejnkl,;cveI12, Academic Level 13Aand Academic LevelLt.

I. .FrOIDAssis'tanIl)lrettor of.Physical Education and Sports (Academic LcvelHl) lc;oUegc
Director of Physical Education and SpOI-tS (Academic Level 10) to Assistant Director of
Physical Education and 'Sports (Senior Scale) {Academic level 11)/ College Director of
Physical Educationand Sports (Senior Scale J Academic LeveL11).

Eligibility: .

i) He / shehas completed four years of service with a Ph.D. degree in Physical Education or
Physical-Education & Sports or SpOIiS Science or five years of service with an M.Phil.
degree or six years ofservice for those without anM.Phil. or Ph.D. degree. A

Ii) . HU she has attended O~"'''IO<''O' , "f21 "«y,' dw"' ;00"", C~:~YSO'
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iii) He! .she has done anyone of the following: (a) Completed Refresher! Research
Methodology Course/ workshop, (b)Training Teaching- Learning-Evaluation Technology
Programme,' Faculty Development Programme of at least 5 days duration and (c) Taken /
developed one MOOCs course (with e-certification).

CAS Promotion Criteria:

An individual maybe prornotedif

i) He! she gets a 's~tisfactory' or 'good' grade in the annualperformafIce aS$cssl11entreports
of at .least three/fouri five of the last four/ five! six years of the assessment period as the
case may be, as Specified in Appendix II,.TableS ofUGC Regulations 2018; and

ii) The promoti6nis recommended 'by a' screening-cum-evaluation committee.

1_ Prom Assistant Direct9r of Physical Education and Sports (S~nior 'Scale] Academic
Level ll)l(.:ollege:-Dlrecl()1:cofPhysical Education. and Sports (Senior Scale/Academic
Level -l1)to_ U!1ivcrsityAssistant Director of Physicnl Educatlon and. Sports (Selection
Grade/Academic level12)! CollegeDirector o[PhysicaIEdlication and Sports (Selection
Grade I Academic LeveI12) .

. i) Hel she has eornpleted five years ofservice in (hal .grade.
ii) .Hel she' has done any two 6f the foIlQ'~lrig in .the last five years: {i} Completed one

course/ progrilmnie froni' among the categories 'QL refresher courses, research
.' ' methodology workshops, (ii) Teachll1g~LeamiQgcEvaluati()nTechnology ProgramiIies /

Faculty Development Prqgrammes .of at .1<;1Isttwo weeks (ten 'days) duration., (iii)
Completed two courses of at least one weekjfive days) duration in lieu of every single
course! programme ofat least two weeks (ten days duration); and {iv),Taken I developed
oneMOOes Course in the relevant subject (wilh e-certification),

CASPromotion Criteria: '.'
An individual may be jJronlotedif;.. . . ..' . «:':': •

i) He lshe getsa 'satisfactory' or 'good' gradein the annual.performance assessment reports
of atleast four out of the Jast Jive years' of the assessment period as specified inAppendix .
II, TableS ofUGGRegulatioDs 20 18, and;

ii) The promotion is recommended by a screening-cum-evaluation COmmittee.

ill. -From University .Assistant Director of Physical Education and Sports (Selection
Grade! -Academic Level i2) I College Director of Physical Education and .:Sports
(Selection Grade/Academic Level 12) to to University Deputy Director of Physical
Education and Sports (Academic Level 13 A) ICollege Director of Physical.Education
and Sports (Academic Level 13A).

i) He I she has completed three years of service.

ii) He/she has done anyone of-the following during last-three years: (i)Completed one course/
programme from among the categories of Refresher Courses, Research Methodology
Workshop, .(ii) Teaching-Learning-Evaluation Technology Programmes! Faculty
Development Programmes of at least two weeks. (tcn d<Jys)duration (or .completed two
courses of at least one week (five days) duration in lieu of every single course / prograllJme
of at least two weeks (tell days) duration), (iii) Taken! developed one MOOCs cours in

"',~","bj'"0'': '-"rtifi:" .,,). ,~~
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CAS Promotion Criteria:

An individualmay be promoted if;

i) He! she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of
atleast two out of the last three years 0f !he assessment period as specified in Appendix II,
Table 5 ofUGC Regulations 2018; and

ii) The promotion is recommended by a selection committee constituted as per these Statutes
on the basis of the interview performance.

IV. The criteriitfor CAS P},olUotionsfrom University Deputy DirectorPhysical Ed~catioll
and Sportsl College Director of Physical Educatlon and Sports (AcademicLevel13A)
to University Deputy Director of Physical Education and Sports' /College Director of
Physical Education and Sports (Academic Level 14) shall be the following:

i) He I she has completed three years of service.
ii) He I she has done anyone of the following during last three years: (i) Completed one

course I. programme, from among the categories of Refresher Courses, Research
Methodology Workshop, (ii)Teaching-Leaming-Evaluation Technology Programmes I
Faculty Development Programmes of at least two weeks (ten days) '.duration (or
completed two courses of at least one week (five days) duration, in lieu of every single
course I programme Of atleast two weeks (ten days duration), (iii) Taken I developed
one MOOCs course.inrelevant subject (with e-certification):

- . '" .

iii) Evidence of organizing competitions/ coaching camps ofat leasttwo weeks' duration.

iv) Evidence of having produced good performance of teams I athletes for competitions
like state I national? inter-university / combined university, etc.

v) A Ph.D. inPhysical Education or Physical Education and Sports or Sports Science.

CASPromotion Criterla:

An individual may be promoted if;

i) He/she gets a 'satisfactory' or 'good' grade in the annualperformance assessment reports of
at least two outof the last three years 0f the assessment period as specified in Appendix II,
Table 5,and;

ii) The promotion is recommended by a selection committee constituted as per these Statutes
on the basis of the interview performance.

7.0 THE MANNER OF CONDUCTING INTERVIEW FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF:

A Committee of ViCe Chancellors constituted by the State Government under the Chairmanship of
the Vice Chairman, Kamataka State Higher Education Council has suggested entrance test in lieu
of using UG, PG and part of Ph.D.lM.Phil. marks for short listing of candidates for the posts of
Assistant Professors, Assistant Librarians, and Assistant Directors of Physical Education and
Sports. This is because thal there are variatiOIlSin awarding % marks or Grades by different
Universities and Autonomous Colleges. Some II igher Education Institutions (HErs) ani too
liberal, while some arc moderate, and some others are stricter in awarding marks! grades. Hence to
have a uniform relative assessment of the merit of the candidates, in addition to UGC Criteria,
entrance test is suggested as one of the yards! icks lor shortlisting of candidates for tl~eJ?~$_0_' ..~1.t ~ rtf

... ...



Assistant Professors, Assistant Librarians, and Assistant Directors of Physical Education ann
Sports. Hence it is suggested that out of 100 marks used for short listing of candidates for the
interview, 50 marks shall be based on entrance test in lieu of UG and PG % of marks and part of
the marks earmarked for M.PhiL and Ph.D., the remaining 50 marks shall be based on
P!l.D.IM.PhiL, NET/ SETl SLET, Research Publications, Teaching / Post-Doctoral Experience,
and Awards, as suggested in Table 3NB of Appendix II of the UGC Regulations 2018alld as
detailed in Tables 6A-D, 7, 8 and 9 of Appendix If of these statutes.

The Entrnnce Tests / examinations in various subjects may be conducted, at least once in every
two years, preferably, once a year, and notify the gradationJists, subject-wise. The Entrance Tests
may be conducted by the Karnataka Examination Authority, or some other body/ one of the
universities, as per the directions of the State Government, to prepare the gradation lists subjects
wise. Only those candidates who fulfil the UGC criteria for appointmentas Assistant Professors,
Assistant Librarians, lind AsSistant Directors of PhYsicaIEducati()n & Sports are eligible to take
the entrance tests/ examinations; The candidates who are about to fulfil the requirements within
next six months may also take the entrance tests/examinations. But the candidates in the gradation
lists are eligible to apply for the posts of Assistant Professors and other academic staff in their
subjects, only if they fulfill all the eligibility requirements of the posts as prescribed in the UGC
Regulations 20 ~&, as onthelastdates for submission of applications for the posts advertised, by
various Public Universities in the state, The Universities. shall accept applications from the
candidates in the gradation lists only if they fulfil all the eligibility requirements in the respective .
subjects, as prescribed in the UGC Regulations 2018, The Universities shall then shortlist the
candidates for the University Departments based on merit as per Tables 6A & 6B, and for the
Constituent Colleges based on merit as per Tables 6C & 6D. The procedure is as per the
provisions ofUGC Regulations 2018, except that the UG, PG and part of PhDlM,Phii. marks are
replaced by the common entrance test! examination for 50 marks as described in Tables 6A & 6C
The remaining 50 marks forthe posts in the University Departments shall be evaluated. as
suggested in Table6B of Appendix II: 20 marks for ph.D.IM. Phil. (instead 000 marks), 7marks
for NET/ SLET/ SET; 10 marks for Research Publications, 10 marksforTeacbing/ Post-doctoral/
Professional experience and 3 marks for awards as illustrated Table 6B. Similarly, the remaining
50 marks for the posts in the Constituent Colleges shall be evaluated as suggested in Table .6D of
Appendix II: 21 marks for Ph.D.IM. Phil. (instead of25 marks), 10marks for NET/ SLET/SET, 6
marks for Research Publications; 10 marks for Teaching/iPost-doctoral/ ProfessionaLexpei:ience,
and 3 marks forawards as illustrated Table 6D.

The first FIVE candidates for each post under each category be called for interview and conduct
interviews to select the candidates for appointment, as detailed in Tables 7, 8 and 9 in Appendix
II, for Teachers, Librarians and Directors of Physical Education and Sports, respectively.

DffiECT RECRUITMENT TO THE POSTS OF ASSISTANT PROFESSORS,
ASSOCIATE PROFESSORS, PROFESSORS AND SENIOR PROFESSORS IN THE
UNIVERSITIES / COLLEGES:

7(a) ASSISTANT PROFESSORS:
Five eligible candidates for each post under each category shall be called for interview, in the

points/ m. .. secured in the Entrance Test (A), Academic ~corc
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(B), Teaching/ Professional Experience and/ or Post-Doctoral Experience (C), Research
Publications (D), as detailed in Anncxurc-7(a) for COIUllll-2 of Table 7 (A+B+C+D) of this
Statute, provided that they fulfill all other criteria prescribed by the UGC in its Regulations 20I R
(Clause 4.1/ 4.2/4.3/ 4.4 -1) and any subsequent amendments/modifications issued from time to
time.

7(b) ASSOCIATEPROFESSORS:
Five eligible candidates for each post under each category shall be called for interview, in the
order of merit, based. on-the points! marks secured in the academic .record (A), teaching and
involvernentin studentsrelat~d 1research activities fB). and research performance (C) as detailed
in Annexure-jfbj for Cclurrin-S of Table 7 (A+B+C) of this Statute, provided that they fulfill
all other criteria prescribed by the UGC in its Regulations 2018 (Clause·4.1I4.21 4.314.4 ell) and
any subsequent amendmentsl modifications issued from time to time.

7(c) PROFESSORS;
Five eligible candidates for each post under each category shall be called forinterview, in the
order of merit, based.on the points/ marks secured in teaching and involvement in students
related! research activities (A), Research Performance (B) and Quality 0f Publications (C), as
detailed in Allnexure~7(c) for Column-4 of Table 7 (A+B+C) of this Statute; provided thatthey
fulfill all other criteria prescribed by the UOC in its Regulations 2018 (Clause4JI 4.2/4.31 4.4-
III) and any subsequentamendments/ modifications issued from time to time.

7(d) SENIOR, PROFESSORS: .
Five eligible tand!dates.foreach post under each category shall be called for interview in the
order of merit, based on the points/ marks secured in teaching and involvement in students
related 1 research activities (A), Research Contributions (8) and Review of Track Record and
Quality of Publications, as detailed in Anncxurc-7(d) for Column-S·ofTable 7 (A+B+C) of this
Statute, provided that they fulfill all other criteria prescribed by the UGC in its Regulations 2018
(Clause 4. II 4.21 4.3/4.4 -IV) and any subsequent amendments/ modifications issued from time
to time.

8. DIRECTREtRTJITMENT TO THE POSTS OF ASSISTANT LIBRARIAN, DEPUTY
LIBRARIAN AND LIBRARIAN IN THE UNIVERSITIES / COLLEGES: .

8 (a) ASSISTANT LIBRARIAN:
Five eligible candidates for each post under each category shall be called for interview in the
order of merit, based on the points! marks secured in the Entrance Test (A), Academic Score
(B), Library related Research Publications (C) and Work Experience and or Post-Doctoral
Experience (D), as detailed in Anucxurc-Sta) for COlUllUl-2of Table 8 (A+I3+C+D) of this
Statute, provided that they fulfill all the criteria prescribed by the UOC in its Regulations 2018
(Clause 4.7-I) and subsequent amendments / modifications issued from time to time.

8 (b) DEPUTY LIBRARIAN:

Five eligible candidates for each post under each category shall be called for interview in the

"doc or merit . p,,,d. or th;!i-M~""":in the Academic Record (Al, !,ibm y
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Services and Management Activities (8) and Innovative Library Services, Integration of lCT in
Library & Related Publications and Research (C), as detailed in Anncxurc-Sjb) for Column-S
of Table-S (A+!3+C) of this Statute, provided that they fulfill all other criteria prescribed by the
UGC in its Regulations 2018 (CI::H1se4.7 -11) and subsequent amendments / modifications issued
from time to time.

8 (c) LIDRARIAN:

Five eligible. candidates 'for each post under eachcategoryshall be called for interview, in the
order of merit, based onthe points! marks secured in the Library Services .and Management
Activities (A), Library Related Publications and Research (13),and Quality of Innovative Library
Services, related contributions/publications and Review of Library Vision Plan (C), as detailed
in Annexure-8(e) for Column-a of Table-S (A+B+C) of these Statutes, provided that they fulfill
all the criteria prescribed bythe UGC in its Regulations 2018 (ClauseA.7-lII) and subsequent
amendments; modifications issued from time to time.

9. DIRECT RECRUITMENT TO THE POSTS· OF· ASSISTANT DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, .:DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS, AND DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS IN THE UNIVERSITIES I COLLEGES:

9 (a) ASSISTANT DIRECTOR OFPHYSICAL EI1{]CATIONANDSPORTS:
Ten eligible candidates for each post under each category Shall be called for Physical Fitness
test, and Sports and Athletics skills test, in the order ofmerit, based on the points/ marks.
secured in the Entrance Tes; (A), Academic Score and or Track record of Championship won.
(B), Professional! Field Experience (C), and Physical Education and Sports related Research
Publications (D), as detailed in Annexure-9(a) for Colurnn-z.of Table-9 (A+B+C+D}of this
Statute, provided that they fuIfill all the criteria prescribed by the UGC in its Regulations 2018
(Clause 4.8-1) and subsequent amendments / modifications issued from time to time.

The candidates who pass the Physical fitness test as per the norms as specified in Clause 4.8-IV
of the UGC Regulations20 I8 are only eligible to appear for Field Performance in Sports and
Athletics skills. Five 0 f the s e candidates per post under each category, in the order of merit,
shall be caIled for interview, as detailed in Annexure-9(a) for Column-2 ofTable-9
(A+B+C+D+E) of this Statute.

9 (b) DEPUTY DIRECTOR OF PHYSICAL EDUCATION.AND SPORTS;
Ten eligible candidates for each post under each category shall be called for Physical Fitness
test, in the order of merit, based on the pointsi marks secured in the academic record and
or track record of Championship WOIl (A), Physical Education and Sports Activities (B),
Organization of Competitions, conducting of CoachingCamps and Good PerformanceTeams!Athletes
Produced for Competitionsand Sports related publications (C), as detailed in Anuexure-Pfb) for
Cohimn-3 of Table-D (A+B+C) of this Statute, provided that they fulfill all the criteria
prescribed by the UGC in its Regulations 2018 (Clause 4.8-II) and its subsequent amendments!
modifications.
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9 (c) DIRECTOR OF PHYSICAL EDIJCATION ANU SPORTS;

Ten eligible candidates for each post under each category shall be called lor Physical Fitness
test, in the order of merit, based 011 the points/ marks secured in the Physical Education and
Sports Activities (A), Organization of Competitions, Coaching Camps conducted and Good
Performance Teams/ Athletes Produced lor Competitions (8) and tile Quality of Publications,
OrganizationalTrack Vision Plan andResearch Score (C), as detailed in Annexurc-9(c) for COIUllll1-
4 ofTable-9 (A+B+C) ofthis Statute, pro v id edt hat thc y fulfill all the criteria prescribed
by the UGC in its Regulations 2018 (Clause 4.8-I1I) and subsequent amendments/ modifications.

10. PROCEDURE TO BE FOLLOWED BY THE SELECTION COMMITTEES:
The Selection Committeefor the selection of candidates shall follow the norms/ guidelinesas
prescribed in the UGC Regulations 201 8 and its subsequent amendments/ modifications and
the norms/ guidelines issued by the State Government from time to time. '

I.PREPARATION OF MEIUT LISTS:
The Merit lists shall be prepared by the Selection Committees ill each Subject in the following
manner:

A. Assistant Professor/Associate Professor/ Professor:
The Merit-lists for the post of Assistant Professor shall be prepared based on the marks!
points secured for the parameters prescribed i.nColumn (2) of Table 7 and Annexure-7(a),
of these Statutes (A+B+C+D+E). The merit lists for Associate Professor, Professor and
Sen i0 r Pro fe s s or shall be prepared based 011 the marks / points secured for the
parameters prescribed in column (3) (A+B+C+D), column (4) (A+B+C+D) and column (5)
(A+B+C+D) of Table 7 and Annexures-7(b), 7(c) and 7(d) of.these Statutes, respectively.

B. Assistant Librarian/ Deputy Librarian/ Librarian in the University/College:
The Merit lists for the post of Assistant Librarian shall be prepared based .on the marks /
points secured for the parameters prescribed in Column (2) of Table 8. and Annexure-8(a)
of this Statute (A+B+-C+D+E). The merit lists for the post of Deputy Librarian and
Librarian shall be prepared based on the marks / points secured for the parameters
prescribed in column (3) (A+B+C+D) and column (4) (A+B+C+D) of Table 8 and
Annexures- 8(b), and S(c) of these Statutes, respectively.

C. Assistant Director of Physical Education and Sports / Deputy Director of Physical
Education and Sports/ Director of Physical Education and Sports;

The Merit lists for the post of Assistant Director of Physical Education & Sports shall be
prepared based on the marks/points secured for the parameters prescribed in Column (2) of
Table 9 and Annexure-Sfa) of these Statutes (A+B+C+D+E+F). The merit list for the
Deputy Director of Physical' Education & Sports, and Director of Physical Education &
Sports, shall be preparedbased on the marks/ points secured for the parameters prescribed
in column (3) (A+B+C+D) and column (4) (A+B+C+D) of Table 9 and Annexures- 9(b) and
9(c), of these Statutes, respectively.

II. MANNER OF SELECTION;

A. For the posts of Assistant Professors, Associate Professors, Professors and Senior
Professors, the respective Selection Committees shall prepare the Selection lists in their
Sob'"", based 0" t~ p"x,ib under Co lumn (2), Co lumn (3), CO," ~~
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and Column (5) of Table 7 and Annexures- 7(a), 7(b), 7(c) and 7(d), respectively. Further,
in the case of Associate Professors, Professors and Senior Professors, the University shall
prepare a consolidated merit list of all the candidates by combining the Subject Merit Lists
based on the points secured by the candidates. While preparing the main Selected lists /
Waiting Lists, the University shall follow the State Government orders in the matter of
reservation issued from lime to time and make appointments accordingly.

B. The Selection Committees shall prepare Selection lists and waiting Lists for the posts of
Assistant Librarian, Deputy Librarian and Librarian based on the criteria prescribed under
column (2), Column (3) and Column (4) ofTable 8, and Annexures-8(a), 8(b) and 8(e)
of these Statutes, respectively ..While making appointments, the University shall follow tre
State Govemrnent orders in the matter of reservation issued from time to time..

C. The Selection Committee shall prepare Selected lists and Waiting Lists for .the posts of
Assistant Director of'Physical Education and Sports, Deputy Director of Physical Education
and Sports, and Director of Physical Education and Sports, based on the criteria prescribed
under co lumn (2), Column (3) and Column (4)bfTable 9, and Anriexures~9{a), 9(b) and
9(c) of these Statutes, respectively. While making appointments, theUniversity shall follow
the State Government orders inthe matter of reservation issued from time to time.

11. APPOINTMENT OF SELECTED CANDIDATES: The candidates in the main Selection
lists or the Waiting Lists maybe appointed aflertheapprovalof ths Syndicate.

12. OPERATION OF .LISTS: The appointing authority is competent to operate the 'Vaiting
Lists .after exhaustingthe main selected lists. The.Iist/s of the candidates So .selected by
the Selection Committee shall be valid for a period of one year.

13. Research Promotion Grant
The UGC or the respective agency (Central/State Govemments)may provide a start-up grant
at the level ofRs. 3.0 lakhs in Social Sciences, Humanities and Languages and Rs, 6.0Iakhs
in Sciences and Technology to teachers and other. non-vocational academic staff to take up
research immediately after their appointment.

14. Consultancy Assignments

The consultancy rules, terms, conditions and the model of revenue sharing between
institutions and consultant-teachers shall be as per the UGC Consultancy Rules separately
read with the relevant Rules of the State Government to be notified separately.

15. Undertaking
An undertaking from every employee who is a beneficiary under this Scheme shall be taken in
the form given in Annexure-Iff of Appendix 1 of these Statutes. Therefore, any excess
payment made on account of incorrect fixation ()f pay in the revised Pay Level or grant of
inappropriate Pay Level and Pay Cells or any.other excess payment made shall be recovered
or adjusted against the future payments due or otherwise to the beneficiary as the case may
be.

16.0Counting of Past Services for Direct Recruitmentand Promotion under CAS

Previous regular service, whether national or international, as Assistant Professor, Associate
Professor or Professor or equivalent in a University, College, National Laboratories or other
scientific / professional organizations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR,
leMR and rnrr, sh <oldcount Cm 'he rcct recruitment and promotion under ,"0 CA~
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teacher as Assistant Professor, Associate Professor, Professor or any other nomenclature,
provided that:

(a) The e_ssential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and Professor, as the
case maybe.

(b) The. post is Iwas in an equivalent grade or of the pre-revised scale of pay as the post of
Assistant-Professor (Lecturer), Associate Professor (Reader) and Professor.

(c) The concerned Assistant Professor, Associate Professor and Professor should possess the
same minimum qualifications as prescribed by the UGC forappointment to the post of AssI.
Professor, Associate Professor and Professor, as the case may be.

(d) The post was filled in accordance with the prescribed selection procedure as laid down in
the Regulations of the University/ State Government/ Central Government I Institutions
concerned, for such appointments.

(e) The previous appointment was not as guest lecturer for any duration.

(f) The previous ad-hoc or temporary or contractual service (by whatever nomenclature it may
be called) shall be counted for direct recruitment and for promotion, provided that:

(i) the essential qualifications. of the post held were. notIower than the qualifications
prescribed by the UQC for Assistant Professor, Associate Professor arid Professor, as
the case-may be· .. .

(ii) the incumbent was appointed on the recommendation of a duly constituted Selection
Committee / Selection Committee constituted as per the rules of the respective
university.

(iii) the incumbent was drawing total l:,'TOSS emoluments not less than the monthly gross
salary of a regularly appointed Assistant Professor, Associate Professor and
Professor, as the case may be and

(g) No distinctions shall be made with reference to the nature of management of the institution
where previous service was rendered (private I local body I Government), while counting
the past service under this clause.

17.0Deputation and the vec Pay Scales:
As a matter of Policy precedent and ill order to maintain Quality and standards like
relevancy; inclusiveness and excellence in academic. field, Teachers going on deputation to
otherjobs exceptthose related to education management and research cannot carry forward
their UGC pay scales. In other words Teachers and equivalent cadre staff are not entitled to
get pay in UGC Pay Scales when they go on deputation to other posts outside academic .
field. However, they are entitled to draw pay in State pay scales as per the Rules and Orders
governing the issue.

18.0 Period of Probation and Confirmation
The period of probation and confirmation of Teachers and equivalent cadre staff in the
University shall be ,1S stipulated in the respective State Rules namely; The Karnataka Civil
Services (Probation) Rules, 1977 and the Karnataka Civil Services (General Recruit It)

"0'''. '977 and orders~~~X"from 'im'~otime
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19.0 Creation and Filling-up of Teaching Posts
Without the sanction of the State Government, no new post be created and no recruitment
shall be made to the posts in the University and affiliated colleges. However, the ratio of
posts as prescribed by UGC shall be adhered to accordingly.

19.1 Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for
instance, for one post of Professor, there shallbe two posts of Associate Professors and four
posts of Assistant Professor, per department.

19.2 All the sanctioned / approved posts in the university system shall be filled up on an urgent
basis only afiergetting necessary approval of the State Government.

20.0 Appointments on·Conh-actBasis

The teachers should be appointed on contract-basis only when it is absolutely necessary and
when the student,teacherrdtio does not satisfy the laid-down norms. In any case, the number
of such appointments should not exceed 10% ofthe total number of faculty positions in a
College/ University. The quaiifications and selection procedure for appointing them should be
the same as those applicable to a regularly-appointed teacher ..The fixed emoluments paid to
such contract teachers ••.should. not be less than the monthly gross salary. of a regularly
appointed Assistant Professor, Such appointments shoul<inot be made initially for more than
one academic session; and the academic performance 'of-such a teacher should be reviewed
before reappointing him! her on contract basis for another session. Such appointments on
contract basis may be resorted to only when absolutely necessary to fill vacancies arising due
to maternity! child-care leave, etc.

21.0 Teaching Days

21.1 The Universities I Colleges must have at least 180 teaching, i.e., thereshould be a
minimum ofJO weeks of actual teaching in a 6-day week. Of the-remaining. period, 12weeks may
be devoted to admission and examination activities, and non-instructional days for co-curricular,
sports, college day, etc., 8 weeks for vacations and 2 weeks may be attributed to various public
holidays. If the University adopts a 5-day week pattern, then the number of weeks should be
increased correspondingly to ensure the equivalent of 3.0weeks of actual teaching, with a 6-day
week.

Cate orization

12 8

The above provision is summarized as follows:

Teaching and
Learning Process
Admissions,
Examinations,
and preparation
for Examination
Vacations s

2 ~ ~5~:_~__~:~2 ,_ ~2~__~
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PublicHolidays
(To increaseand
adjust teaching
daysaccordingly)
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2L2 In-lieu of the curtailment of vacation by 2 weeks, the university teachers may be credited
with 1/3'd of the period of their earned leave. However, colleges may have an option of a total
vacation of 10 weeks ill a year and no earned leave except when required to work during the
vacations for which, as in the case of University Teachers, 1/3,d of the period shall be credited as
Earned Leave.

22_0 Workload

22_1 The workload of the teachers in full employmentshould not be less than.Forty-hours a week
for Thirty working weeks (One Hundred and Eighty teaching days) in an academic year. It
should be necessary for the teacher to be available for at least Five hours daily in the
University! College, Teachers shall devote at .Ieast.Two hours per day forrnenioring of
students (minimum Fifteen students per coordinator) for Community Development I Extra
Curricular Activities I library consultation {research in case of Under-Graduate Courses and
/ or at least Two hours per day for research in case of Post-Graduate courses, for which the
necessary space and infrastructure shall be provided by the University! College. The direct
teaching-learning work load should be as follows:

Assistant Professor
Associate Professor! _
Professor

16 hours per week
14 hours per week

22.2 Professors/Associate Professors/Assistant Professors involved in administration! extension
work can devote two hours per week from the teaching and Iearning hours,

23_0 Service Agreement and Fixing of Seniority

There shall be such agreements/ contracts between the employees on UGC pay scales at the
time of direct recruitment, promotion and while deputing for higher studies as provided in
relevant service rules and the same is subject to further regulations as the State deems fit.

23.1 At the .tirne of recruitment in Universities and Colleges, a service agreement should be
executed. between the University/ College and the teacher coneemed and a copy thereof
shall be deposited with the Registrar! Principal. Such service agreement shall be duly
stamped as perthe goverrunent rates applicable.

23.2 Inter-so seniority between the direct recruited and promoted under CAS
The seniority of employees including the inter-se seniority among direct recruits and
promotees shall be determined as per the provisions of the relevant Statutes of the
University,

24_0_Self~appnlisal: The self-appraisal methodology, as per Clause 6_0 and its .sub-clauses and
Clauses 6_1 to 6.4 and all the sub-clauses contained therein and as per Tables I to 5 of
Appendix IIof UGC Regulations 2018 shall formpart of service agreement/ record;

25_0 Incentives for Ph_D_fM_PhiLand other higher qualifications shall be as specified by the State
Government after receipt of clarification fj-OI11 UGc.

26.0 Assistant Professors / Associate Professors / Professors directly recruited by the University
shall undergo prescribed training to be conducted by the Karnataka Stare Higher Education _

____ ~,A'.~c,!t<'!dem],Dhal"\~.ld,.lIlel ob1:a-in-{__~rriiTcmcto b¢COlllC ehgi51e lor increment after II tial
appointment""d[o,,11 CAS pmm~ R
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27.0 Code of Professional Ethics
The code of conduct in respect of teacher and equivalent cadre personnel in the University
and Colleges shall be as per Appendix-III of UGC Regulations 2018 and governed by the
Karnataka Civil Service (Conduct) Rules, 1966.

28.0 Maintenance of Standards:
Maintenance of Standards in the University shall be as per Appendix-TV of UGe Regulations
2018.

29.0. Anomalies
Anomalies and disparities in pay if any in the.Revised Pay on account of implementation of
the New Pay Matrix shall be brought to the notice of the State Government for suitable
orders. .

30. Other Matters
30.1 If any difficulty arises in giving effect to the above provisions the same may be considered
in the light of the provisions contained ill HUGe Regulations on Minimum Qualifications/or
appointment 0/ teachers andother academic staff and measures/or maintenance o/standards ill .
Higher Education, 2018 "and amendments issued thereunder read with relevant service rules of
the State, and if necessary, the same may be referred to the State Govt. for necessary
clarifications.
30.2 Any amendments / modifications issued! notified by the UGCIMHRD, and the State
Government Orders issued from time to time, relating to the provisions ofthese Statutes, shall be
deemed to have been incorporated into the relevant Clauses of these Statutes.

31.0 Repeal and Savings: .
All previous Statutes relating to tbe Appointment and Promotion 9f Teachers and other Academic
staff and measures for the Maintenance of Standards in Higher Education in the
University/College, approved and notified in this regardare hereby repealed.

Notwithstanding anything done or any action taken, decision or direction initiated under the Act ill
force at any time earlier than these Statutes shall be deemed to have been done or taken under
these S!atytes.
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APPENDIX-I: ANNEXURE-I

Pay Matrix ,--- . ------------- ---Pay Band (Rs) 15,600 - 39,100 37,400 - 67,000 67,000 -
79,000

Academic Grade Pay
6,000 7,000 S,OOO 9,000 10,000(Rs) -

-------~
Index of Rationalization 2.67 2.67 2.67 2.67 2.72 2.72
Entry Level Pay (Rs) 21,600 25,790 29,900 49,200 53,000 67,000

. Academic Level . ' ]0 '11 12 13A . 14 15
Revised Entry Pay .'

."

57,700 68,900 79,800 1,31,400 1,44,200 1,82,200. 1 .

. 2 59,400 71,000 82,200 1,35,300 1,48,500 1,87,700
3 61,200 73,100 84,700 1,39,400 1,53,000 1,93,300
4 63,000 75,300 87,200 1,43,600 1,57,600 1,99,100
5 64,900 77,600 89,800 1,41,900 1,62,300 2,05,iDO
6 66,800 79,900 92,500 1,52,300 1,67,200 2,lI,300
1 68,800 82,300 95,300 1,56,900 1,72,200 2,17,600

-: 8 70,900 84,800 98,200 1,61,600 1,77,400 2,24,100
~ .. 9 73,000 87,300 1,01,100 c 1,66,400 1,82,700

'... 10 75,200 . 89,900 1,04,100 . 1;71,400 1,88;200 .'
.

..

II '.. 77,500 ··92,600 1,07,200 1,76,500. 1,93;800
- 12 ·.··79,800 95,400 1,10,400 1,81,800 . 1,99,600 .

13 I' 82,200 98,300 1,13,700 1,87,300 2,05,600
14 84,700 1,01,200 1,17,100 1,92,900 2,11,800

. 15 87,200 1,04,200 1,20,600 1,98,700 2,18,200
16 89,800 1,07,300 1,24,200 2;04,100

.: . 11 92,500 1,10,500 1,27,900 2,10,800 ' ...

.; 18 95,300 1,13,800 1,31,100 2,11,100 .

'c' 19 98,200 1,17,200 1,35,100 .'

20 1,01,100 I 20,700 1,39,800 1
.: 21 1,04,100 1,24,300 1,44,000 .

22 1,07,200 1,28,000 1,48,300
23 1,10,400 1,31,800 1,52,700
24 1,13,700 1,35,800 1,57,300 . .. .. .. ..

25 1,17,100 1,39,900 1,62,000 .

26 1,20,600 1,44,100 1,66,900
27 1,24,200 1,48,400 1,71,9001 --. 28 1,27,900 1,52,900 1,77,100
29 1,31,700 1,57,500 1,82,400 ~.

. ... c 30 1,3~700 1,62,200 1,87,900 . .. ": '.
-

_:__31 1,39,800 1,67,100 1,93,500
32 1,44,000 1,72,100 1,99,300 :,.,-. ~.
33 1,48,300 1,77,300 2,05,300
34 1,52,700 1,82,600 2,11,500 ...

-: 3S 1,57,300 1,88,100 ..

36 1,62,000 1,93,700 .
- --37 1,66,900 1,99,500 .

38 1,71,900 2,05,500
39 1,77,100 --40 1,82,400 .

~';~
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APPENDIX-I: ANNEXURE-II
.__ .

.L Name of the En!1Jlqy.ce
2. Designation of the post in which pay IS to be fixed as on January 1,2016

.
3. Status (substantive I officiating) .
4. Pre-revised PayBand and Grade Payor Scale
5" Exjstin_g·Ell1olumenL~

-'- I. a. Rasic Pay (Pay in the appliC'nhle Pay Thnd pins applic.nhle Grad",
I I

Payor basic pay in the applicable scale) inthe pre-revised structure
as on January I;2016·

b. Dearness Allowance sanctioned upto 01.01.2016
c. Existing emoluments (a+b)

6. Basic Pay (Pay in the applicable Pay Band plus applicable Grade Pay..

or basic pay in the applicable scale) in the pre-revised structure as on
Janu~ 1, 2016 -':

7. Applicable Level in Pay Matrix corresponding to Pay Band and Grade
p~ or scale shown at S.NoA. ..•.

..8, Amount arrived at ~multip1yil!li basic pay as at SI. No, 6 by 2;57
9... Applicable Cell in the Level either equal to orjust above the Amount

. atSLNo.8 . . . ..
10. Revised Basic P~(as...£.er SLNo.~ ,. ..

11. Revised pay with reference to the Substantive Pay in cases where .the ....

pay fixed in the officiating post is lower than the pay fixed in the
.. substantive...£.ostif~licable

_;_ _::.II. Personal pay, if any. . •..... .. .":
.. . . .

12. Date of next increment and pay
Pay after. grant of increment
Date ofIncrement

13. AI!l_ other relevant information I

Date:

Office:
Signature & Designation of Head of Department

UNDERTAKING
Ihereby undertake that any excess payment that may be found to have been made as a result

incorrect fixation of payor any excess payment detected in the light of discrepancies noticed subsequently
will be refunded by me to the Government either by adjustment against future payments-due to me or
otherwise.

Annexllre-HI

Date: Signature:

Station: Name:
Designation:
College/University

Signed before me
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Appcndix-JI

Involvement in the Uni versity {College students
related activities I research activities:
a) Administrative responsibilities such as Head,
. Chairperson! Deanl Director! Co-ordinatorlWarden

etc.,
b) Examination and evaluation duties assigned by the

college! university or attending the
examination paper evaluation.

c) Student related co-curricular, extension and field
based activities such as student clubs, career
counselling, study visits, student semioars and
other events, cultural, sports, NCC, NSS and
. community services .

. d) Organizing seminars I conferences! workshops;
other college / universityactivities.

e) Evidence of actively involved in guiding Ph.D.
students.

f) Conducting minor or major research project
sponsored by national or international agencies.

g) At least one single or joint publication in peer
reviewed OrUGC list of Journals.

h) Students' Assessment of Teachers with at least 3
points in the 5-poillt scale

~

acrossiheoroad·categories-of

activities

Not-satisfactory - Not involved /
undertaken any of the activities

Numberofactivities can bewithin or

Overall Grading:
Good: Goodin teaching and satisfactory or good in activity at Sl.No.2.

OR
Satisfactory: Satisfactory in teaching and good or satisfactory in activity at Sl.No.2.
Not Satisfactory: Ifneither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity atSerial No. J and Serial No.2, all such
periods of duration which have been spent by the teacher on different kinds of paid leaves such as
•Maternity Leave, Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and
Deputation shall be excluded from the grading assessment. The teacher shall bc assessed for the
remaining period of duration and the same shall be extrapolated for the entire period of assessment
to arrive at the grading of the.teacher. The teacher on such leaves or deputationas mentioned above
.shall not be put to any disadvantage for promotion under CAS due to his I her absence from his!
her teaching responsibilities subject to the condition that such leave! deputation was undertaken
with the prior approval of the competent authority following all procedures laid down in these
Statutes and as per tbe acts, Statutes and ordinances of the parent institutioll.

JijffJ:..-, ---
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Table 2

Methodology for Unive.·sity/ColIcge Teachers for calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project
sanction letter, utilization and completion certificates issued by the University and acknowledgements for
patent filing and approval letters, students ' Ph.D. award letter, etc.)

s; .

lFaculty of Languages IN.
· . Faculty of Sciences jArtsl Humanities!

I
-. Engineering! !Social Sciences/ .:·..•·• ,

I Acadeniic I Research Activity b'-.griculturel •. . •....•.!Library/Educationf. . I
· Medical/ ...II'hysical Education!

. Veterinary !commerce 1
Sciences ~anagcrnent & other

. . related disciplinesI. Research Papers in Peer-Reviewed or UGC
08 per paper 10 per paper .•.listed Journals ... . · .. , ....

2. Publications_(other than Research ~ers) . . ..... .
. ... I. .(a) Books authored which are published by; ..

.:

InternationalJ>ublishers 12 12
National Publishers · 10 ..

10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10

--'- 10
Editor of Book by National Publisher 08 08

ifl!)_Translation· works in Indian Foreign Languages by qualified faculties Iand
. Chll):l_teror Research jJaper •.. .. ...••...... .... OJ·· ... J .... 03 .

.. . Book .; .. .. ..... . ......... 08___:. 08
I3. !CreatioJl of· ICI' mediated Teaching Learning pedagogy. and content and development of

new and innovative courses and curricula
~ DevelgQInent of Innovative_jJ_ed~ . 05 05
(b) Desi_g_nof new curricula and courses ~ per curricula/course 102percurricula/course
_~MOOCs ..

""' ..

!Development of complete MOOCs in 4 quadrants (4 ..

creditcourse) (In case of MOOes of lesser credits 05 20 20
marks 1 creditl
MOOC~devel~ed in 4:_g_uadrant2E_ermodule/lecture 05 05
~ontent writer 1 subject matter expert for each module

02 02~fMOOCs_(at least onc_9uadrantl
~ourse Coordinator.for MOOCs(4-credit course) (In

08 08Else ofMOOCs of lesser credits 02 marks Icredit)
~-Content .

[Development of e-Content ..•..in 4-quadrants for a .

12 12~om....E.letecourse Ie-book .
-Content (developed in4quadrants2...£.ermodule 05 05

[Contribution to development ofe-contcnt module in
02 02f;om_pletecourse/ __IJ<lQ_cr/e-book(atleast onc~Jadrallt)

1--- --IEditor of e-content for complete course/paper/ e---
10 10Ibook

1· ~_ Research Guidance
!Ph.D. per degree awarded i per thesis s~.bllljtted ______ 10105 10 I!):)
M.Phil. I P.G dissertation:_p~r de~~~~ardcd 02 02
(b) Research Projects Completed

----~ _L _. ------ I---



...

More than 10 lakhs
----

10 ]0
Less than ]0 lakhs 05 05
(c) Research Projects Ongoing:

_

More than 10 lakhs 05 05
Less than 10 lakhs

_--- -_...-
02 02

(d) Consultancy OJ . OJ

~ (a) Patents
International .•.._... . . .. 10 . 10

.:

National . ---_----- -- .
. 07 07

0» *Policy Document (Submitted to an International body / organil;lItion like UNO /
UNESCO! World Bank! IMF etc. or Central Government or State Government)
International .. 10 . . 10

National .. . . 07 07 ...

S-tate 04 04
(c) Awards! Fellowship
International 07 07

National 05 05

~
"Invited lectures! Resource Person! paper presentation in Seminars! Conferences! full paper
'n Conference Proceedings (Paper presented in Seminars! Conferences and also
published a~ full paper in. Conference Proceedings will be counted only once)

International (Abroad) . ........ - 07 07

International (within country) 05 05

National .. OJ 03

State! University 02 02
The Research score for research papers would be augmented as follows: Peer-Reviewed or UGC-hsted
Journals (Impact factor to be determined as per Thomson Reuter's list):
i) Paper in refereed journals without impact factor 5 points
ii) Paper with impact factor less than 1 10 points
iii) Paper with impact factorbetween I and 2 IS points
iv) Paper with impact factorbetween 2 and 5 20 points
v) Paper with impact factor between 5 and 10 25 points
vi) Paper with impact factor >10 JO points
(a) Two authors: 70% of total value of publication for each author.
(b) More than two authors; 70% of total value of publication for the First! Principal! Corresponding

.Authorand30% of IotaI value of publication for each of the joint authors.
JoiritProjects: Principal Investigator and Co-investigator would get 50% each.

Note: a) Paper presented if part of edited book or proceeding then itcan be claimed only once.
b) For joint supervision of research students, the formula shall be 70% of the total score

for Supervisor and Co-supervisor. Both shall get 7 marks each.
c) For the purpose of calculatingresearch score of the teacher, the combined research score from

the categories of 5(b), Policy Document and 6. Invited lectures ! Resource Person /Paper
presentation shall have an upper capping or thirty percent of the total research score of the
Teacher concerned.

d) Th' researchscore''''''JiiJj? ,I"" categoriesoutor six,""g:~I~
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Table] A

Criteria for short-listing ofcandidates for interview for the Post of Asst. Professor.In universities

S.N. Academic Record Score
.

..
.1. Graduation 80%& 60% to less 55% [0 less.than 60o/14~%toLess than

.. Above = 15 than 80% == 13 =10 -'- ..' 55% =05 < .:.

55% {50% in case of SCIST rOBC (non-80%& 60% to less2. Post-Graduation
Above = 25 than 80%=23 creamy layer) I PWD) to less than 60%=

.. 20 .3. M. Phil. . ..

160% & above - 07 ·1'55%to Jess than 60% =054. Ph.D. _c.
.. 30 . ....5. NETwithJRF . .

_c
..

07_c_NET
,

. .. 05·
.

. . . ,
--'-

.
... . ..SLET/SET

. - .... '; ..... 03 ..

6. ResearchPublicationS (2 marksfor each research publications published in
10 ··1Peer-Reviewed Or UGC~listed Journals) .. --'-

....
-'-7. Teaching I Post Doctoral Experience (2 marks for one year each) # ...•.... ro..

.: . .Awards
. :8. International'National Level(Awardsgivenby IntemationalOrganizations/

03GovernmentofIndia IGovernment of IndiaRecognizedNationalLevelBodies)
.

.. State-Level (Awards given by State Government) 02
# However, ijthepenodojteachmg /Post-doctoral experience IS less than oneyear then the marks shall
be reducedproportionately.
Note:
(A) (i) M.Phil.+ Ph.D.

(ii). JRF I NET I SET
(iii) In awards category

Maximum - 30 Marks
Maximum - 07 Marks
Maximum - 03 Marks

(B) Number of candidates to be called as prescribed in the Conduct ofInterview Regulations,
Academic Score 80
Research Publications 10
Teaching Experience 10
Total 100

(D) Score shall be valid for appointment III respective Statc SLET I SET Universities I
Colleges I Institutions only.

~s~
University of Mysore

Mysuru
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Table: 3 n

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in
Colleges

# However, if the period (Jfteachinglpost-doctoral experience is less than one year then the marks shall be
reduced proportionately. .
Note: (A)

(i) M.PhiL +Ph.D.
(ii) JRFINETISET
(iii) In awards category

,-~------------------
S.N. Academic Record Scoret-:-Ir--c------'---'--'.:c..::...:cc..:...::.----- ...- -:--,-,--:----~r_c___c__-:--=:.:.:...:+------------r-----
I. Graduation 80% & 60% to less .. 55% to less k5% to

Above= 2 I than 80% = 19 han 60% =16 less than
. . ..

··~~tc~~~~c-~~----~I~~~~__~~~· ~·-4 ~~··~~5~5~%~-_-~IO~·
2. Posf-Craduation 80% & Above 60% to less . )5% (50% in case of SC/STI
... :. . . = 25 than 80% = 23 OBC(nonccreamy • layer)!

PWD) to less than 60% = 20
60% & above 55% to less than 60% = 05 . . .

r-~r-__~__~ .~_0~7~ ~ .~ . ·~·
4. Ph.D. 25

3. M.Phil.

5. NET with JRF 10
NET 08
SLETISET 05

6. Research Publications 06
(2 marks for each research
publications in Peer-Reviewed
odJGC-listed Journals)
[I'eaching/Post- Doctoral

7. experience#(2 marks per year) 10 .

03 "... Awards .

.

ntemationaIlNational Level
Awards given by International 02
Organisations/ Govt of India
povt of India recognised
National Level Bodies) .
State Level (Awards given by 02
State Govt)

Maximum 25 Marks
10MaI'ksMaximum

Maximum 03 Marks

(B) Number of candidates to be called for interview shall be decided by the College;
(C)

Academic Score 84
06
10
100

Research Publications
Teaching Experience

TOTAL

(D) SLET/SET score shall be valid for appointment in res
Institutions only.



Assessment CI-iter-ia and Mcthodolo<sv for Libr3l-ians
-~.. ----~.. .

r-S_-_N_'_o__-r,::;-:-:---;----:-;_-;:-:-:-A-;-:-c t.:._h-;,'i:.;-tLY_~ G ra d in g C ri t e ria
Regularity of attending library (cal-Zulatcd in 90% and above _ Good
terms of percentage of days attended to the
total numberofday:; he / she is expected to
attend); While attending in the library, the
individual is expected to undertake, inter-alia,
following items of work:
• Library Resource and Organization and
maintenance of books, journals & reports

• Provision of Library reader services such as
literature retrieval ser'vicesto researchers
and arial)'Slsof report.

•Assistance towards updating institution
website

Table 4

L
Below 90% but 80% and above -.Satisfactory
Less than 80% - Not satisfactory

Conduct of seminars Iworkshops related to
library activity or on speci fie books or genre
of books,

level seminar Iworkshop +IState /
institution level workshop I Seminar .
Satisfactory - I National level seminar) workshop or 1
state Icvel seminar / workshop + 1 institution level
seminar I workshop or 4 institution seminar Iworkshop
Unsatisfactory _ Not Tailing in above twocaregories

Goo·d- 100% Catalogue database made up to date
Satisfactory- 99%Catalogue database made up to date.
Uosatisfactory-Cata]ogue database not.up to mark
(To be verified iri randomb :CAS Promotion Committee
Good: Checked inventory & missing book less tl1311
0.5%
Satisfactory -Checked inventory &missing book less
than I%, Unsatisfactory - Did not check inventory OR
Checked inventor and missin books I% or more.5_ (i) Digitisation of books database in

stitution having no computerized database.
(ii) Promotion oflibrary network,
(iii) Systems in place for dissemination of
information relating to books & other
resources
(iv) Assistance in college administration and
ovemance related work including work done
uring admissions, examinations and
xtracurricular activities.
(v) Design & offer short-term Courses for user
(vi) Publications of at least one research paper

in UGC a roved iournals.

Satisfactory: At least one activity

Not Satisfactory: Not involved I undertaken any of
the activities,

Good: Good in Item I and satisfactory Igood in any two other items including Item 4.
Satisfactory: Satisfactory in Item I and satisfactoryl good in any other two items including item 4.
Not satisfactory: Ifneither good nor satisfactory in ovcrallgrading.

Note: JtIt is recommended to usc JCT technology 10 monitor the attendance of library staff' and compute the criteria of
assessment; i) The Library must obtain evidence of published paper, participatiou ccnificarc for-refresher or nlethodology
course, successful research guidance from HOD of [he concerned department, project completion and 3) The system of
~:~~l~';~t~l:_crb'Tieva0JmCCSand the extent of grievance rcdrcssal details may also be made aV"ilabl~Cto the CAS Promotion

I~ 54 _ iff-
ic~~ .. istrar
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•
Assessment Criterta and Methodology for Directors of Physical Education and Sports

Table 5

,;::-~.:-.-,-----------..--.-..--- ..-.-----..,---~-~-=-~-:c---:------,
S. No. Activity GI-acling_Criteria
I Attendance calculated in terms (;r percentage 90 and above _Good

of days attended to the total number of Above 80 but below 90" Satisfactory.
days he is expected to attend. Less than 80 - Not satisfactory.
Organizing .intra college competition.

......
.

2_

I
I

.

... I

Good - Intra college competition in
more than 5 disciplines, ..
Satisfac!ory -Tntra college competition
in 3-5disciplines.
Unsatisfactory., Neither good nor

·rl-----l~------------------------------_r~sa~t~is~fu~c~·t~o~~--~--~~~~~~~~
Good - National-level competition in at

3. . Institution participating in External lcastone discipline plus State /
. Competitions District Ievelcompetition in at least 3

disciplines.
Satisfaetory- State level competition I·
in at least one discipline plus
district level competition in at least 3
disciplines.
Or District level competition III at
least 5 disciplines.
Unsatisfactory-Neither good nor
satisfactory·· .. ..

4. Up-gradation of sports and physical training
infra-structure with scientific and
technological inputs.
Development and maintenance of playfields
and sports and p~ical Education facilities.
(i) At least one:student of the institution
. participatingin national I stateI university (for
collegelevels only) teams.OrganizingstateI
nationall inter university / inter collegelevel ...
Competition.
(ii)Beinginvitedforcoachingat stale I nationallevel.
(iii)Organizingat-least threeworkshopsill a year.
(iv)Publicationsof at least one researchpaper
in UGC approvedjournal. Assistancein college
administration and governance related work
including work <\oneduringadmissions,
examinations& extracurricular colleg,~act:_iv.;-i-=li.::cs'---;'-:--__ ~~~___::__----------__j

Overall .Good: Good inItem I andsatisfactory I good in any two other items.
Satisfactory: Satisfactory in Item I and satisfactory/good in any other two items.Grading

'·~~=-~fN~ro~t~S~a~t=is~f=ac=t~o~r~y:~If~Jl=ei~th~e=r~.g~lo~o~d~n.::(~)r~s~a.::ti=sf:~a=c.::to~~~in=~o~v=e.::ra~I~IQgJr~a~d~iJ~lg~;~.·.~~~
NOTE: I) It IS recommended to use lCT technology to monitor the attendance of sports and
physical educationand compute the criteria of assessment; ii) The institution must obtain student
feedback. The feed-backs must be shared with the concerned Director of Physical and Education
and Sports and also the CAS Promotion committee, and iii) The system of tracking user
grievances and the extent of grievance redrcssal details may also be made available to the Ct\S

Promotion Committee ~ d ~ tI1
~rarVIC bauc~Uo.

U.i .. ril(.~of My~rf' University of Mysore
ItvMnt-1)70 006 Mysuru

5.

GoodT Satisfactory 1Not Satisfactory
to be assessed by the Promotion
committee.

Good: Involved in any two activities.
Satisfactory: J activity

Not Satisfactory: Not involved I
undertaken any of the activities.



Tahle 6 A
The UGC and the Suggested Criteria for Short-listing of Candidates for Interview for the
Posts of Assistant Professors and other Academic Staff in the University Departments.

SI. Academic Record Schemeasper~cheme I·

•.1N0. Table 3A of ~l.tggested·
Appendix Il, Py the. ... "

. ! . IUGCRegu- Cornrriittee]:
.

- _.:. . at ion 2018
-'-1. Graduation, Post-Graduation & y, of Ph.D.lEntrance - 15+25+10Test .:_c -"

.. .. =50 ."

(A)··.IGraduation: IS: 80% &+ ; 13: 60% to <80%; 10: 55% to 15 ...
(Entrance

1<60%;05:45% to <55% Test)
(B) !Post-Graduation: 25: 80% &+; 23 = 60% to <80%: 20, 25

~5%(50% for SC/ST/OBC (non-creamyj/P'Wl) to < I~O%.····.... ... .

2. Ph.D.IM.Phil. . .... .

30 30-10 =
UGC - Ph.D. - 30; M.Phi!. 60% + - 07; 55% -<60% -

20 .05: I
Suggested - Ph.D.« 20; M.Phi!.: 60%+..: 07; 55% -<60% ... . .... ..:05 "

...

3. NET with JRFINETI SLETISET 07 07
07: NETwith JRF, 05: NET; 03: SLETISET

4. Research Publications (2 marks per Res. Pub. in Peer- 10 10
reviewedlUGC-Ilsted Journals)

5. TeachingIPost-Doctoral Exp. (2 marks/year)# 10 10
.

6. Awards: IntemationlillNationallevel -03; State level -02 03 03 ..
...

(Intcmetional/National Level (Awards by International
Organisations/ Govt.ofliidia & recognizedNational Level
Bodies; State-LevelAwardsby StateGOYl.)

"

7. Total Score for Shortlisting of Candidates for 100 100I
Interview . ..

"The test IS suggested III lieu of usmgUG,PG andpart of Ph,DJM.Plul.marks for.short listingof
candidates for the interview. This is because that there are variations in awarding% .marks or
Grades by different Universities and AutonomousColleges, Some HEls are too liberal, while
some are moderate, and some others arc stricter in.awarding marks! grades. Hence to have a
common relative assessment of merit of the candidates, entrance tests are suggested. Further,
M.Phil. and Ph.D. programs also involve courscwork examinations.Thus 10 out of 30 marks
havebeen taken towardsconductingof the tests by the KarnatakaExaminationAuthorityor some
other body.As a result, out of 100marksused for short listingof candidatesfor the interview,50
marks will be based on entrance test in lieu of VG and PG % of marks and one third of marks
earmarkedfor M.Phil. and Ph.D., the remaining50 marks will be basedon Ph.D.IM.Phil.,NET/
SET! SLET, Research Publications, Teaching / Post-Doctoral Experience and awards, as
suggestedinthe lIG~~ _

" ice-{,ilanc"U_
Oaiv.r.ity gf M,..,.
"vllUru·610 to6
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Table 6 B

Criteria for Selection of Candidates for the Posts of Assistant Professors and other
Academic Staffin the University Departments

h:-~--'.. r-.~-:-:-----:-"'":::-----:-_:_---:----:----~--.-~~-----------~-~----:-_;_-:-,,----:-~-----_-,
~I.No. Academic Record

r.-c---'-t~-~-;;::-~--------'~'-----------+-'C=;--"-'-'-"--'-t-~----iEntranceTest
...

M.Phil + Ph.D ..
Ph.D.: 20; M.PhiL 07: 60% & above; 05: 55% -<60%
NET withJRFINETfSLETISET ". . .
07: NET with JRF, 05: NET; 03: SLE:.:T_:_/:S==Ec_:T:--:-- +-:--,---,-_~f__,_--_j
Research Publications (2 marks per Res. Pub. in
Peer-reviewedlUGC-listedJournals)

~-~~~~-.~:-:-~~--~-~Teaching! Post-Doctoral Experince (2 marks!year)*

Awards: International/National level -03; State level-02
(Awardsby International Organizations! Govt. ofIndia and
recognizedNational Level Bodies;State-Level AwardsbyState
Govt.l .. ... ..

'7. Total Score for Shortllsting of Candidates for 'Interview
_1Sunlof! to 6) .. ... ..

8. InterviewPerformance

9. GrandTotal Score for Selection of Candidates (7 + 8)
--'

• 2 Marks per completed year of full tune Teaching or Professional or Post-Doctoral
Research Experience, and one mark pcr year of part-time Teaching Experience with
a minimum of eight hours of workload per week. The service shall be certified by
the Head of the institution, Registrar ofthe University or Principal of the college.
This type of service may be considered only for appointment to the entry level posts,
such as Assistant Professor, Assistant Librarian or Assistant Director of Physical
Education and Sports.

-ir~I~
University of Mysore

Mysuru
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Tallie 6 C
The UGC and the Suggested Criteria for Short-listing of Candidates for Interview for the
Posts of Assistant Professors & other Academic Staff in the University Constituent
Colleges.

. .
_::

..,
Academic Record iScheme as per ~cheme

SLNo fTable3Bof ~uggested
. !Appendix II, pythe

lJPCReguc tommittee I
. .' "'1> .: ', .• .: -'....' .

'--- .' '....... . ation2018. ....
J Graduation; Post-Graduation & y, of Ph.Di/Entrance

..
...

21+25,-04 I..... -
!-": ~ Test . ,

=50
Graduation: 15: 80% &+; 13: 60% to <80%; 10: 55% to 21 (Entrance I'

(A) <60%; 05: 45% to <55% , Test)
. . ' .

. '.
Post-Graduation: 25: 80% &+; 23 = 60% to <80%: 20: 25

(8) 55% (50% for SC/ST/OBC (non-creamy)IPWD) to <-:

'--- 60%~ _c:.
2. Ph.D.ltvLPhil. . '.-. . ... 25 25~04 =

lJGC- Ph.D. - 30;.M.PhiL60% + - 07; 55% ~<60% - 05: .,

Suggested - Ph.D.- 20; M.Phi!.: 60% + - 07; 55% -<60% . . 21.

05 .' .

3. NETwith JRFINETISLET/SET . '. 10 10 ..07: NET with JRF, 05: NET; 03: SLET/SET
.

.

4. I Research rublicatiolls (2 marks per Res. Pub, in Peer- 06 . 06.. .. --_.. reviewed!lJOC-listed Jomnals) -: ....

'--- ...

5. Teaching fPost-Doctotal Exp, (2 marks/year)# 10 10
. .

6. Awards: International/National level c03; State level -02 03 03
(International/National Level (Awards by International
Organisationsl Govt, of India & recognized National Level

.

Bodies; State-Level Awards by StateGovt.) . _::
7~ Total ScoreforShortlisting of Candidates for 100 100Interview ' "'".'J ,;; , .c> " ..

'" '.
*Thc test IS suggested In lieu of using VG, PG andpart of Ph.Di/M'Phil. marks for short listing of
candidates for the interview, This is because thatthere are variations in awarding % marks or
Grades by differentUniversities and Autonomous ColIeges. Some HEls are too liberal, while
some arc moderate, and some others are stricter in awarding rnarks/: grades. Hence to have a
common relative assessment of merit of the candidates, entrance tests are suggested. Further,
M.PhiL and Ph.D. programs also involve coursework examinations. Thus 04 out of 25 marks
have been taken towards conducting of the tests by the Kamataka Examination Authority or some
other body. As a result, out of 100marks used for shortlisting of candidates for the interview, 50
marks will be based on entrance test in lieu of VO and PG % of marks and part of marks
earmarked for M,PhiLand Ph.D., the remaining 50 marks will be based on Ph~D.IM.Phil., NET!
SET/ SLET, Research Publications, Teaching / Post-Doctoral Experience and awards, as
suggested in the VGC Regulations 2018,

Table 6 D

Criteria foe Selection ofCandidates foe 'he Po," ofA»;"", Professors and ~
Academic S~a~fin tl~e_Unive~s't~ C~nstitll~n: ~oll_e~es. .__ to(
-- ..~l&;f: R istrar

..~1~~~lut University of Mysore
(J .. ,¥ ...... (:. a_t M!,?rp i\/h/Cl.1 IrII
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• 2 Marks per completed year of full time Teaching or Professional or Post-Doctoral
Research Experience, and one mark per year of part-time Teaching Experience with
a minimum of eight hours of workload per week. The service shall be certified by
the Head of the institution (Registrar of the University or Principal of the college).

ISLNo. Academic Record Academic Score
Maximum Secured

L EntranceTest 50

2. M.Phil+ Ph.D 21
Ph.D.:21;M.PhiL 07: 60%& above;05: 55% -<60%

,

3. NET with JRFINETI SLET/SET 10
10:NET with JRF, 08: NET; 05: SLET/SET

4. Research Publications (2 marks for each Research Publication 06
published in Peer-Reviewed!UGC-listedJournals)

5. Teaching I Post-DoctoralExperience(2 marks for eachyear)* 10

6. Awards: InternationaIlNationallevel -03; State level-02 03
(Awardsgiven by InternationalOrganizationslGovt. ofIndia
and recognizedNational LevelBodies; State-Level- Awardsby
StateGovt.)

7. Total Score for Shortlisting of Candidates for Interview 100
(Sum of 1 to 6)

8. InterviewPerformance 12

9. Grand Total Score for Selectionof Candidates (7+8) 112

Thts type of service may be considered only for appointment to the entry level posts,
such as Assistant Professor, Assistant Librarian or Assistant Director of Physical
Education and Sports.

~ ... :n....
U••••nn,\ of MYlIOrf

WVMuru-n'll) ()I.'
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TABLE 7

MINIMUM REQUIREMENTS, ACADEMIC. AND RESEARCH PERFORMANCE
FOR DIRECT RECRUITMENT OF TEACHERS IN THE UNIVERSITY / AND
WEIGHT AGES IN SELECTION COMMITTEES (To be Considered along with Other
Specified Eligibility Qualifications Stipulated in the UGC Regulations 2018)

IMinimum jAssistant Professor Assoc. Professor! Professor! Senior Professor
Norms! f'Equivalent cadres Equivalent cadres /Equivalent cadres (Academic Level-I 5)
Criteria (Academic (Academic' (Academic

Level-l 0) Level-13A) Level-14)
1 _2_ _3_ A .sMinimum A Master's degree A goodacademic IAn eminentscholar An eminent scholarwith

Qualifica- with 55%marks or recordwithMasters with a Ph.D.degree, good track record of high
tions as equivalent and (55%marks) &PhD actively engagedin quality publications,
stipulated NET/SET/SLET or degrees,a minimum esearchwith high engaged in research
inUGC Ph.D. degree as per of eight years of qualitypublished supervision,a minimum
Regulations UGCPhD teaching&lresearch workwitha minim. often years of teachingI

Regulations 2016 experiencewith a of 10Res.Publica- researcli experienceas2018 (Clause 4. I-I) minimumof seven tions, ten yearsof professor, ten publicationsClause 4.1) publications& a teaching&lresearch & at least 2 PhDs guided
total research score experience& a total successfullyduring last 10
of seventy five research scoreof years (Clause4. I-IV)
(Clause4.l-II) 120(Clause4.I-III)

Selection A) Entrance Test A)Academic A) Teachingand A) Teaching and
Committee (50%) * record (30%) * involvementin involvement in student
Criteria! student relatedI related! research activities
weightages

B) Academic score * B) Teachingand researchactivities (20%) *
30% (Colleges: 34%) involvement in (33%)*

(Total studentrelated I B) Research contributions
Weightage C) Research researchactivities B) Research (44%)*
= 100 or as Publications: 10% (30%)* Performance(40%)*
specified) (Colleges: 06%) * C) Reviewof track record-

C) Research C) Qualityof academic achievements,
D) Teaching I Post- Performance(28%)* Publications(I~%)* teaching & student-related!
doctoral research research activities (12%)*
experience (10%)* D)Assessmentof D)Assessmentof and ten best publications

domainknowledge, domain knowledge, (12%)* by three eminent
E) Assessment of teachingmethods teachingmethods, subject experts
domain knowledge, researchupdate& research
pedagogy, articulation generalknowledge contributionsand D) Interactionregarding
communicationskills, (12%)* generalupdates teaching-learningand
research potential& (12%) * research activities,
general knowledge *Annexure-7(b) contributions to
(12) * * Annexure-7(c) institutionaldevelopment

and research contributions
* Annexurc-7(a) (12%) *

* Annexure-7(d)
----

c~ ..0 .
") 17Qjl~ - ~r-:. IJ 117;/ '
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Allllexure-7(a)
ANNEXURE FOR COLUMN~ 2 OF TABLE ~ 7

PARAMETERS FOR ASSESSING ACADEMIC RECORDiDOMAIN
KNOWLEDGE,TEACHING SKILLS AND RESEARCH POTENTIAL ETC. FOR

THE RECRUITMENT OF ASSISTANT PROFESSOR(Level-lO)

Parameter

• ACADEMICSCORE (30%: Univ, Depts. &34%: Colleges)
:I) Ph.D. and.M.PhiI. (20: .Univ.Depts, & 21: Colleges):
Univ. Depts.: Ph.D.- 20; M.Phi!.: 60% and above.- 07; 55% to <60% - 05
Colleges : Ph,D.- 21; M.Phi!.: 60~ and above.- 07; 55% to <60% - 05

. b) NETwithJRFINET/SLET/SET (7: Univ. Dept. &: 10: Colleges)
Univ. De.pts.: NET withIRF -07; NET - 05; SLETJSET- 03
Colleges : NETwjth JR.F-:-IO; NET - 08; SLET/SET..., 05

c) Awards (International/National Level) (03):
International/National Ievel - 03 (Awards byInternational Organizations/
Govt.ofIndia and ,by recognized National LevelBOdies);
C~Teaching andor Post-Doctoral Experience:

a) Teac:hing Experience (maximum of 10marks)
(02 per completed year offull-time teachingsresearch experience)

b) D:LittJD.Sc.[LLD -10 or Post-Doctoral.Studies {Research'
(with evidence of Research PublicationsiPatehts/Books/Monbgraphs)

6 Months & above - 3 (one research publication etc.)
I Year & above - 6 (two research publications etc.) ,
2 Years &: above - 10 (at least three research publications etc.

D. RESEARCH PUBLICATIONS (10%: Univ. Depts. & 6%: Colleges)
in Peer-reviewed and HGC-Listed Journals (2 marks per publication)

,__:,_~--------+--~----
1,Total Score forShortlisting of Candidates fOI'Illterview (A+B+C+D)

Domain knowledge, pedagogy, Articulations/communication skills,
research potential and general knowledge shall be assessed by the
Selection Committee based 011 a Lecture Presentation on a topic in the
subject in a class room situation, and discussion Oil the capacity of the
candidate to use the .latest technology in teaching and-research, inthe Oral
Interview.

- Domain knowledge & Pedagogy - 03 (Maximum)
- Articulations/ communication skills - 03 (Maximum)
- Research potential - 03 (Maximum)
- General Knowledge - 03(Maximum)

II. Grand Total Sco re for Selection of Candidates (I+E)

ttf
egistrar

University of Mysore
M""" 'ru
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Anllcxurc-7(h)
ANNEXURE FOR COLUMN - 3 OF TABLE-7

PARAMETERS FOR ASSESSING ACADEMIC RECORD, TEACHING AND,
RESEARCH PERFORMANCE, DOMAIN KNOWLEDGE ETC. FORTHR
RECRUITMENTOFASSOCIATE PROFESSOR (Levcl-I3A) _ -'-
f-'-c~L No:J ., ..... - __._p~a_r~a_m__et_e_r__ ~~~_~~~_~~~~~~.~:M:::_:::_a-'--Ix'
A. ACADEMIC RECORD (30%): . __ -,- ---j 30

...•.1. a)Ph.D. and M.Phil. (IS): Ph.D.-IS; M.Phil.- 05:
b) NET with JRF/NET/SLET/SE:r (5):

NET with JRF -05; NET - 03; SLETISET - 02
2. Awards fPost-Doctoral Studies/Research (10):

. . a) State levelAwards by State Gov1:.:03peraward
(IntemationaVNatioiiaiawards or fellowships are covered under research score)
b). D.Litt.! D.Sc.l LLD -J0 or Post-Doctoral Studies I Research

(with evidence of Research PublicationsIPatentslBookslMonographs)
6Months& above - 3 (at leastonepaper)
1Year & above - 5 (at least twopapers)
2Years& above -7 (at least threepapers)

t-;B~.--;T;;:;-ea-c~h~i:-n-g-anii"lnvolvemenfin Students Related/Research Activities).(30%) .
(as detailed inTable 1of Appendix IIofUGG Regulations 2018 or as amended)

.... .1. Overall Grading: Good or Satisfactory Gradein.teaching or students related!
.: esearch activitiesshall.be based on the annual.performance assessment reports of
at least six of eight years of prescribed service.
Very Good: 20 (Good in teaching and goodin involvement in students

related activities/ research activities).
16 (Good in teaching and satisfactory in involvement in

.... students related activitiesl research activities or viceversa).
-, Satisfactory: 12 (Satisfactory in teaching and satisfactory in involvement

in students related activities/ research activities).
2. Teaching/Professioriall Research Experience: 1.0 per yearof experience [OJ 10
which Annual Performance Assessment Report is available.

Good:

C. RESEARCH PERFORMANCE (28%)
-

Research Score (28): 25 points for the prescribed ResearchScore of75 plus an
additional one point per every five additional research score (Research Score shall be
calculated as per Table-Z of Appendix-II in the UGC Regulations20 18 or as
amended from time to time).
I.Total Score forShortIisting of Candidates forIllterview (A+B+C)
D. Assessment of Domain Knowledge, Teaching methods, Research update and
General Knowledge (12%): They shall be assessedby the Selection Committee
based on a Lecture Presentation on a topic in thesubject in a classroom situation, and

I· discussion on the capacity to use the latest technology in teaching and research, in the
Oral Interview: - Domainknowledge, - 03 (Maximum)

- Teaching methods - 03 (Maximum)
- Research update - 03 (Maximum)
- General Knowledge - 03 (Maximum)I-::-:c-:::---;-:,=-

.

20

.

28

I

88
12

.

100//L- ---

I?! I/,(_
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Annexure - 7(e)
ANNEXURE FOR COLUMN-4 OFTABLE-7

PARAMETERS' FOR ASSESSING TEACHING AND RESEARCH PERFORMANCE
DOMAIN KNOWLEDGE, TEACHING METHODS, RESEARCH CONTRlI3UTIONS
AND GENERAL UPDATES FOR THERECRurrMENT OF PROFESSOR (Level-14)

I
•.._ ._-----

PV!llX pojn(~ J
SL No. Parameter
A. TEACHING AND INVOLVEMENT IN STUDENTS RELATED ACTIVITIES /

.... RESEARCH ACTlVITIES) (33%) (as detailed inTable I of Appendix II ofUGC
Regulations 201801'as amended by it from timetotime) '.

....1.OvcnllfGradiJ'lg: Good or Satisfactory Grade in teaching or students 20
.•.related/ research activities shall be based on the 'annualperformance
assessment reports of at least six often years of prescribed service
Very Good: 20 (Good in teaching and good in involvement in students

related activities! research activities).
Good: 16(Good in teaching and satisfactory in involvement in

students related activities/ research activities or vice versa). .

in students related activities/ research activities).
Satisfactory: 12 (Satisfactory in teaching and satisfactory in involvement

in students related activities! research activities).
2. Teaching/ Professional/ Research Experiellce: LOper year of experience 13
for which AnnualPerformanceAssessment Report is available .
B. RESEARCH PERFORMANCK(40%).irn~be achieved from lor I+2} 40
1.Research Seorc:25 'pointsfor the prescribed Research Score of120plus an
additional one point for every additiorialresearchscore offive (5) (Research '.I"
Score shall be calculated as perTable-2 of Appendix-If in the UGC
Regulations 2018 or as amended by it fromtime to time).

I 2. D.Litt.! D.Se.! LLD - 10 or Post-Doctoral Studies IResearch (with
evidence of Research PublicationslPatents!I3ookslMonographs)
a) I Year& above - 3 (at least two papers)

2 Years &above - 5 (at least three papers) OR
brState level Awards by State Govt.: 03 per award

(International/National awards or fellowships arecovered under research score)
C. ASSESSMENT OF QUALITY OF PUBLICATIONS (15%): 15
Best 10 Publications (Res. papers/books/patents) chosenby the candidateshall be

Iassessedby the subjectexperts in the SelectionCommitteebeforeholdinginterview). ,
I. TotalScore for Shortlisting of Candidates for Interview,(A+I3+C) *lD. Assessment of Domain Knowledge, Teaching Methods, Research 2
Contributions and General Updates shall be assessed by the Selection ICommittee based on a Lecture Presentation on a topic in the subject in a class
room situation, and discussion all the capacity of the candidate to use the

Ilatest technology in teaching and research, In the Oral Interview:
I ,

- DomainKnowledge in the subject - 03 (Maximum) I- Teaching Innovations - 03 (Maximum) I... :~ .- Research Contributions - 03 (MaXI1.11ll111) ! i
- Gcneral Updates - 03 (Maximum) --L- i

I II. Gnllld Total Score ~_l- SCIc~tio~~olC~'l.~;did~~~+D) -~--__l::::I::-o-:::0l'-f'I..,f- _'--:!a!ff
t Mvsore

lee-{.b.aDC.,uot
U.i••ult.1 of MYlOrf" l' .



ANNEXURE FOR COLUMN - 5 OF TABLE-7
PARAMETERS FOR ASSESSING TRACK RECORD INCLUDING ACADEMIC
ACHIEVEMENTS, TEACHTNG-LEARNNG AND RESEARCH ACTIVITIES,
QUALITY OF PUBLICATIONS AND CONTRIBUTIONS TO INSTITUTIONAL
DEVELOPMENT FOR THERECRUJTMENTOFSENIOR PROFESSOR (Level-IS)

Annexure - 7(d)

Overall Grllding: Good or Satisfactory Grade in teachingo} students .related/
esearch activities shall-be based 011 the annual performance assessment reports
fat least six often years of'prescnbed service: .

Very Good: 20 (Good in teaching and good in involvement in students
related activities/ research activities),

Good: 16 (Good in teaching and satisfactory in involvement in students
related activities/research activities).

Satisfactory: 12 (Satisfactory in teaching and good in involvement
in students related activities/research activities).

1.Research Score: One point per Research Score.of Ten (to) (Research
Score shall be calculated asperTable-2 of Appendix-If in the UGC
Regulatiolls20l8 orasamended by it from time.to.tirne
2. Post-Doctoral Degrees such as D.Liu.ID.Sc'/LLD (5)/ and State level
Awards by State Govt.: 03 per award
InternationaIlNatiomil awardslfellowshi s are covered under research score
C.REVIEW OF TRACK RECORD AND ASSESSMENTOF TEN BEST HIGH
QUALITY RESEARCHPlJBLICATlONS(240;")

.~~~~--~~~~~-----+--.~--~1.Review of Track Record including Academic Achievements, Teaching-
Learning and Research Activities involving students, Academic Administration,
contributions to Institutional Development and Research Contributions 12

2. Assessment of Ten Best High-Qllali()' Publications -Tcn Best Research papers!
books! patents chosen by the candidate shall be assessed by three eminent subject
experts beforeholdingthelnteraction (as per 4.1-rV ofUGC Regulations 2018
as amended by from timeto time). 12

1.Total Score for ShortIisting of Candidates for Interaction (A+B+C)
D. Interaction Performance (12%): The Track Record of Professors, in terms
of Academic Achievements, Teaching-Learning and Research Activities involving
students, Academic Administration, Contributions to Institutional Development and
Research Contributions including Quality of Publications, shall be ascertained by the
Selection Conunittee during the discussion in the Oral Interaction'

Academic Achievementsl Professional Developments _03 (Maximum)
Teaching-Learning and Research Activities - 03 (Maximum)
Contributions to Institutional Development ,03 (Maximum)
Research Contributions _ 03 (Maximum)

II. Grand Total Score for Selection of Candidates (I+D)
---~->

O.i~.".Il)' of MyllO~
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TABLE-8
MINIMUM REQUIREMENTS /\ND OTHER NOR1vlS FOR DIIU;:Cr
RECRUITMENT
OF LIBRARIAN POSITIONS IN THE UNIVERSITY / AND WEIGHTAGES IN THE
SELECTION COMMITTEES (To be considered along with other.specified eligibility
qualificationsstjpulated intheUGC Rcgulatioris 2018) .

Assistant Librarian-- - Deputy Librarian
(Entry level, (i\cademicLcvcl-I3A)

Academic Level-lO)

·---·----·---1Librarian (A ca.demie .
Levcl-14) -

Minimum Qualificatio~S;;S
stipulatedin the UGC
Regulations 2018

Minimum
Norms!
Criteria

B) Innovative Library
Services, related I
Publications and
Research Score(30%} * I

'.
.

I . 2 3 4
Minimum
Qualifications
Requirements

MinimumQualifications
as stipulated in the VGC
Regulations 2018

Selection
Corrunittee
Criteria /
Weightages jB) Academic Score*
(To!al ..' 30% (Colleges: 34%)
Weightage=
100 ?f as . > ~)Library[elat.ed
specified) Research Publications C) Innovative Library

1O%(Colleges: 6%) * Services and Integration
_ . ofICT in Libraryand C) Quality of library

D) Work Expenence ll1 related Publications and related Research
Library Services and Research Score (28%) * Publications and
its Management Vision Plan(24%) *
(10%)* D) Interview- .

Assessment of Domain
Knowledge, Library
Automation, Library
Management Skills &
General Knowledge
(12%) *

JAY Entrance Test
50%*)

A) Academic Record
(30%)*

A) Library Services and
Library Management
Activities (32%) *

B) LibraryServices and
Library Management
Activities (30%) *

D) Interview-Assessment
of Domain Knowledge,
Library Management
skills, Innovative Library
Services Contributions
and General Updates
(12%) ~.

E) Interview
Assessment 0f
Domain Knowledge,
Library Automation,
Communication Skills
& General. Know ledge
(12%) *
* Annexure - Sea)

----.~------~---.--------- --.-.-.-~--'---~- ---------'

* Annexure - 8(b)
* Annexure - 8(c)

l.tc;!
University of Mysore

Mysuru
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Annexure -8(a)
ANNEXURE FOR COLUMN - 2 OF TABLE-8

PARAMETERS FORASSESSfNG ACADEMIC RECORD DOMAIN
KNOWLEDGE, RESEARCH, LIl3RARY AUTOMATION AND

COMMUNICATION SKILLS FOR THE RECRUITMENT OF UNIVERSITY
ASSISTANT LIBRARIAN (Academic Level-I 0). ---Parameter Max

.- ._. marks /
A. Entrance Test{so%) . _ . ... ---""--'- "'. 50. ... .. . .......... . 30/34lB·ACADEl\1ICS CORE (3 0% Univ. Depts. & 34%: Colleges)
a) Ph.D. and M.PhiL(20: l.Tniv.Depts, & 21: Colleges):
Univ. Depts.: Ph~D.:"20; M.Phi!.: 60% and above.- 07; 55% to <60% _05
Colleges ; Ph.D.-2l; M.Phi!.: 60% and above> 07; 55% to <60% - 05

b) NET with JRFINET/SLET/SET (7: Univ. Dept. & 10: Colleges)
Univ. Depts.: NET with JRF -07; NET - 05; SLET/SET - 03
Colleges : NETwith JRF-l 0; NET - 08; SLET/SET - .05

c) Awards (IntemationallNational Level) (03):
InternationallNationallevel~ 03 (Awards by International Organizationsl
Govt. of India and by recognized National Level Bodies);
State-Level Awards by State 9_ovt.-02 ---'-
C) LIBRARY RELATED RESEARCH PUBLICATIONS (lO% Univ.

10/06Depts. & 34%: CollegesjePublications in innovative library services,
library management and library related research shall only be considered:

.;. .02 per document/paper, 05 per monograph .
. .ID) WORK EXPERIENCE IN LIBRARYSERVICESAND

10MANAGEMENT (10%)I -02 perCompleled Year of Experience

1. Total Score for Short listing of Candidatcs for Interview (A+B+C+D) lOU

E) ASSESSMENT OF DOMAIN KNOWLEDGE, LIDRAIO:
AUTOMATION, COMMUNICATION SKILLS Al'.'D GENERAl
KNOWLEDGE (12%): Domain knowledge In the subject, innovative 12
library services including library automation, Communication skills and
General Knowledge shall be assessed by the Selection Committee based on <
Presentation and Oral Interview.

- Domain Knowledge - 03(Maximllm)
- Innovative Library Services
Including Library Automation - 03(Maximllll1)

- Communication Skills - 03(Maximum)
- General Knowledge - 03(Maximum)

...~ . ---. -_.-_
112-II. Grand Total ScnreIo r Selection of Candidates (I+E) I. - ----.- --------------- --_-

LiLt/4
~

-
RCt"rar. 9
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Annexure -8(b)
ANNEXURE FOR COLUMN - 3 OF TABLE - 8

PARAMETERS fOR ASSESSING ACADEMIC RECORD, LIBRARY SERVICES &
MANAGEMENT ACTIVITIES, LIBRARY RELATED PUBLICATIONS &RESEARCH
AND INNOVATIVE LIBRARY SERVICES INCLUDING INTEGRATION Of ICT IN
LIBRARY FOR RECRUITMENT OF DEPUTY L1BRAIUAN (Academic Level 13A)
ISLNo;

--- .__ J~~13rksl point~ IL__ Parameter
.. A. ACADEMIC RECQRD (30%): . ... .

30. ... ...... .... ....... ... ---- - -----
La) Pil.D. imd !'A.Phil. (IS); Ph.D.-IS; M_Phil.-) 05: ..

b) NETwith JRFfNETISLET/SET (5): .

NET with lRF-05; NET - 03; SLETISET -02
2. Awards /Post-Doctoral Studies/Research (l0) (may be achieved from (a) or (b)
or (a)+(b»:
a) State level Awards (by.State Govt.): 03 peraward
(Internationa VNational awards or fellowships arecovered under research score)
b)_D.Utt.! D.ScJ LLD.~1 0 or Post-DoctoralStudies I Research

(With evidence ·0[Research Publications/Patents/Books/Monographs)
6 Months s: above -3(at least one paper)
IYear & above - 5 (at least two papers)
2 Years & above - 10 (atIeast three papers) .... ..:

B) LIBRARY SERVICES AND MANAGEMENTACTIVITIES (30%) I
--

. (As detailed in Table 4 of Appendix II ofUGC Regulations 2018)
I.OVERALL GRADING: Good or Satisfactory Grade in teaching orstudents

20related/researchactivities shallbe based on the annual performance assessment
reports of at least six of eight years of prescribed service.
Very Good: 20 (Good in Item 1 and good in any two.otherItems includingItem 4)
Good': 16 (Good in Item 1and satisfactory in any two other Items including Hem 4 or
(Satisfactory in Item 1 and good in any two other Items including Item 4)
Satisfactory: 12 (Satisfactory 111 Item I and satisfactory III any two other Items 10including Item 4)

2. Work Experience in Library Services and Management
1.0per Completed Year of Experience [or which Annual Performance
Assessment Report is available, subject to a maximum ofIfl. -_--

C. INNOVATIVE LIBRARY SERVICES INCLUDING INTEGRATION OF ICT
IN LIBRARY, RELATED PUBLICA nONS AND RESEARCH (28%):----------
1.Evidence of Innovative Library Services including integration oflCT in 28lLibrary (I 0). and 'he research '"0<0 arising 001O'<o""d.pobJ'~I'O.~ as below:
2. Research Score (18): one point per every five-research score (Research
Score shall be calculated as per Table-Z of Appendix-II in the UGC Regulations

. 1. Total Score for Shortlisting of Candidates for Interview (A+B+C) 88
D. The Selection Co IIImirtcc Shall Assess Domain Knowledge, Library
Autnma tion & Management Skills based on a Presentation and in the Oral 12
Interview. I

- Domain Knowledge - 03(Maximum)
- Innovative Library Services
Including Library Automation - 03(Maximurn)

- Communication & Management Skills - 03(MaxiI11l11ll) I

~tIf
R~ar

University of Mysore
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I - Ge~cral Knowledge .. .. .... . . - - 03(M~;;-;;JlIl11)I II. Grand Total Score for s~i~~tio-no_fCar;dld;tcs (1+1)) ., __ .

Annexure -8(c)
ANNEXURE FOR COLUMN - 4 OF TABLE - 8

PARAMETERS FOR ASSESSING LIBRARY MANAGEMENT ACTIVITIES,
RESEARCH, rNNQVATIVELIBRARY SERVICES INCLUDING INTEGRATION
OF ICT IN LmRARY ANP ORGANISATIONAL VISION PLAN FOR
RECRUITMENT OFUNIVERSITY LIBRARIAN' (Academic Level-14)

- 03 (Maximum)
- 03 (Maximum)~---~7r-~-r~~7-------~

A) LIBRARY SERVICES AND LIBRARY MANAGEMENT ACTIVITIES
(as detailed in Table 4 of Appendix JIofUGCRegulations 2018 (32%)

L OVERALL GRADING: Good or Satisfactory Grade in teaching or students
related! research activities shall be based on the annualperformance assessment
reports of at least eighto f ten years of prescribed service.
Very Good: '20 (Good inItems 1& good in any two otherItems including Item 4)
Good: 16(Good in Item 1& satisfactory in anytwo other Items including Itern4
Satisfactory in Item 1 and good in any two other Items ineludingltem 4)
Satisfactory: 12 (Satisfactory in Item I and satisfactory in any two other Items'

includingItem 4) ..
2. ProfessionalExperience: 2. Work Experience.in LibraryServices and Management,

1.0per Completed Year of Experience forwhich AnnualPerformance Assessment
Report is available; subject to a maximum of 12.

Research Score (20): One point per every five-research score (Research Score shall be
calculated as per Table-Z of Appendix-If intheUGCRegulations 2018).
C) QUALITY OF INIIlOVATIVELIBRARYSERVICES, RELATED .
CONTRIBUTIONS /PUBLICATIONS AND LIBRARYVISIONPLAN (24%)
1.Assessment of Quality cf Innovative Library Services - The evidence of

innovative library services and related contributions, including integration ofICT in
Library etc. provided by the candidate shall be assessed by three eminent
subject experts in the BOA before holding the Interview (16%)

2. Assessment of Quality Publications -Five Best Research papers/books/patents
chosen by the candidate shall be assessed by three eminent subject experts in the BOA
before holding Interview (10)

3. ReView of Libra VisionPlan b three eminent subjectexperts in the BOA 10
~--'-i-~-jI.Total Score forShortlistin of Candidates for Interview A+B+C 88

D) DOMAIN KNOWLEOGE, INNOVATIVELIBRAHYSERVICES, LIBRARY
RELATED CONTRIBUTIONS AND GENERAL U1)DATES (12%): 12

Domain Knowledge, Innovative Library Services including Integration of ICT in
Library, Library Related Contributions and General updates shall be assessed by the
Selection Committee based on a Presentation on the capacity to lise the latest tcchnology
in Library Management and in the Oral Interview:
- Domain Knowledge
-Library Management Skills
- Innovative Library Services

- 03 (Maximum)
- 03 (Maximum)
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[ll~G~Thl:1TScore for Selection of C:lndidates (1+D)'- _ '[looJ

TABLE-9
MrNlMUMREQUlREMENTS AND OTHER NORMS FOR DIRECT RECRUITMENT
OF PHYSICAL EDUCATION AND SPORTS PERSONNEL IN THE UNIVERSITY
AND WEIGHTAGF:S IN SELECTION COMMITTEES (To be Considered along with
Other Specified Eligibility Qualifications Stipulated 'inthe UG.'CRegulations2018).... .... .

Director of Physical
Education and Sports
(Academic Level -14)

Minimum Assistant Director of iOeputy Director of
Norms I .. Physical Education Physical Education and
Criteria and Sports (Academic Sports (Academic

Level-l 0) Lcvcl-13A)I----:;----t--.----::--'----+-----'-:::--,.-
1 2 3

, - -,- -- --;::---;:-;:;-~--t;-_;:_:-----,;::;:-_;:_;:;--::__~___j
Minimum Minimum Qualifications Minimum Qualifications Minimum Qualifications as
Qualifications as stipulated in the VGC as stipulated inthe UGC stipulated in the UGC
Requirements Regulations 2018 Regulations 20 18 Regulations 2018

... .. . '.
Selection .: A) Entrance Test (50%)* iA) Acad;mic Record A) Physical Education and
Committee Track Record of Sports Activities(32%)*
Criteria! B) Academic Score and
Weightages Track Record of
(Total representing University!
Weightage = College at competitions!
100 or as Championship 30%
specified) (34% in.colleges) *

4

representing Universityl
College at competitions/
Championship (30%)*

B) Physical Education and
Sports Activities (30%)*

B) Competitions organized,
Coaching Camps conducted,
and Good Performance
TearnsJAthletes produced
for Competitions and
Sports related Publications
and Research Score (36%)*C)Professional! Field

Experience (10%) *
C) Competitions organized,
Coaching Camps conducted
and Good Performance

~) Physical Education & Teams IAthletes produced
Sports related Research Ire C etitions and Sports
P bli , 100 0/' or omp I
•. U Icalio::, . Yo (6/0 III related Publications and

I·.·Colleges) , .: Research Score (28%)*

C) Quality of Sports
Related publications!
Contributions and
Organizational Track
Vision Plan (20%)*

D) Interview- Assessn
of Domain knowledge,
Games & Athletic skills,

F) Interview -Asscssment Organization Skills and
of Domain Knowledge, General Knowledge
Games &Athletic skills (12%) *

L & G I Kl1 I d * Anncxure-9(c)
. . .. -----''--_.·~e_n-er-a-.-.•-.,.._O_\_V_e-g-C_,__*_A_t.l..,n_e-:x~u_rC__-9_(-t-b_) -'--__ - __ -_ (12%) *

~r~
University of Mysore

Mysuru

E) Field Performance in
Games & Athletic skills
(20%)*

) Interview - Assessment
of Domain Knowledge,
Games & Athletic skills,
Organization Skills and
General updates (12%) '"
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PARAMETERS
ANDATHLETIC
ASSISTANT DI

• AIlIle.xure.-9(a)
ANNEXURE FOR COLUMN - 2 OFTABLE-9

FOR ASSESSING ACADEMIC AND TRACK RECORD OF SPORTS
SKILLS· AND .CHAMPIONSHIP WON, FOR THE RECRUlTMENT OF
CTO 0RE R F PHYSICAL EDUCATION AND SPORTS (Entry Level- I()l

Sf.No.1 ..

Parameter
.....

Max Points--
..

A. Entrance Test (50%) * 50
---B. Acadeolic Score, Track Record of representing Univ.!Collegc ;;t Competitions! 30/34

Charuplonshjp. 30% (34% in colleges) (points lIlay beobtained from I Or 2 01· 1+2)
1.ACADEMIC SCORE: 30% (34'}'o)(Figures in Parentheses arc for Collcges)
a) Ph.DJM.PhiL:iO(21}:Ph.D.-20(21);M.Phil.c7(7): 60% +,; M;phiL-5(5): 55% to<60%
b)NETwith JRFINET!SLET/SET:07(10):NETwithIRF -07(10); NET- 5(8);SLET/SET-3(5)
c) Awards (TntemationallNational Level) (03):
lnternationallNationallevel - OJ(A wards by International Organizations/Govt.of India
and by recognized National Level Bodies); State-Level Awards by State Govt.- 02

2. TRACK RECORD 30% (34% in colleges)
i) Criteria for awarding Marks: Performance in International competition
recognized by Indian Olympic Association
a) First Place - 30; b) Second Place -25; c) Third Place-go; d) Participation -15 ' .

ii) National Level Parficipatlon (Representing combined Universities team in the
events organized by the recognized sports bodies of the country)
a) First Place - 25; b) Second Place - 20; c) Third Place -15; d) Participation - 10
iii) Representing StatelUniversily in All India Inter University:
a) First Place - 20; b) Second Place ~ 15; c) Third Place - 10; d) Participation _ 07
i v ) Inter University Zonal ChampionshipslState Championships
a) First Place - IS; b) Second Place ~ 10; c) Third Place - 07; d) Participation _ 05
v) University Inter~Collegi:itc Tournaments: .......' .' .:
a) First Place - 10; b) SecondPlace - 7; c) Third Place - 5; d) Participation _ 03

C. PROFESSIONALI FIELD ExPERIENCE (10%) ...
10

(02 per completed year of full-time experience in Physical Education and Sports)
.

D. SPORTS RELATED PUBLICATIONS AND RESEARCH (10%) (6% in
10/06colleges): It shall be assessed based on sports related publication ami research:

- 02 per document/paper/ - 0 5 per monograph
1.Total Score for Shortlisting of Candidates for Interview (A+B+C+D) 100
E. GAMES AND ATHLETIC SKILLS - Field Performance (20%): The Selection

Committee shall assess Field Performance in Games, Trackand Field events
a) Skill performance in any two games recognized by AIU -10 20b) Skill_l2erformanceinOne Track and One field Events . - 10

F. INTERVIEW PERFORMANCE: The Selection Committee shall assess the
Domain knowledge, Field Performance Sports and Athletics Skills Performance and
General knowledge of the candidate in the Oral Interview, 12Domain Knowledge - 03 marks (Maximum)

Games and Athletic Skills - 06 marks (Maximum)
General knowledge .. - 03 marks (Maximum)

H. Grand Total Score for Selection of Candidates (I+F:+F) 132

~

70

,~

U.i¥.I'.it.~of MyllO~
UVMUru-570 005
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Annexure 9(b)

Al'I'1\'EXUREFORCOLUMN-J OF TABLE-- 9

Parameters forAsscssingRecordof Championship Won.Physical Education and SP011S Activities,
Organizational Skills, alldGo(),J Performance Teams/ Atbictcs Produced for Recruitmentof Deputy
Directorof Physical EducationandSporisinthe Universityt'Academic Level-I'SA)

A. Academic Score and TrackRetordofreprcsentingpniversitylCollege at
compctiti()Il,S1ChamJ?io4s_hip(30%}(nmy be achieved Ironi i or 2 or1+2)
1.ACADEMIC SCORE(3Q%,) - - _ ___ _ __.

-a) PILD.IM.PhiL (20): Ph.D.- 20; M.Phil.c07: 60% & above; M.PhiL- 05: 55%to <60%
b) NEf with iRF/N_ET/SLEf/SET (7):NEf.with JRF -07; NET" 05; SLET!SET - 03
c) Awards (03): lliternationallNatiol),ai It~cl-03 (Awardsby International Orgauizations/Govt. of
India & by Govt, of India recognized National Level Bodies); State-Level Awards by State Govr.- 02

2. TRACKRECORD (30%)
i) Criteria fcrawardlngbfarks: Performance inIntematianaleompetitionrccognized
OlympicAssociation - _. -,". .' - - -_-__---_ -_ _ - _- - - --
a)FirstPlace - 30; b) Second Place ~25; c)TItird Place - 20;d)Paiticipalion -15 ..
ii)NationalLevelParticipation(Represenlihgcombinedllniversitiesteaminthe events): .
a)FirstPlace <25; b) Second Place "20; c)'iliird Place - 15; dJP~riicipation" I0 .
iii)Representing StateJUillver~it)inAilindia IuterUulversiry; .. <' .
)FirstPlace - 20; b) Second Place~ is; en-hird Place - 10; d) Participation cOT
i v) Inter UiUversity ZonaIChampiow.hlps! State Champiouships ' .
a)FirstPlace - IS; b) Second Place -10; c)Thim Place - 07; d) Participation -05
v) Universityi:nt~r::.collCgiateTour~lImcnis: . .. ......... . . .... .
a)FlfStPlace - 10; b) SceonQ_Place"7; c)TIufdPlace.~ Sid) p-atiic1pation - 03

- (

B. PHYSICAL EDUCATION AND SrORTSACTIVltIES{30%):
(As detailed in Table 5 of Appendix II ofUGC Reguiations20J8 or as amended by UGC)

1_ OVERALL GRADING: Good or Satisfactory grade in leaching or-students related/research
ctivities based on annual performance assessment reports of six of eighty cars of prescribed service

Very Good: 20 (Good in Item 1 and good in any two other.Items). .
Good: 16 (Goad in Item 1 and satisfactory in any twa other items. and vice versa).
Satisfactory: 12 (Satisfactory in Item land satisfactory in any two other Items)

2_Professional /Field EXperiellce: ,1.0pelCompletc:d year of.Experience forwhich Annual
. .. .:';: _. '. . . -- . . .'. - ~

C_ Organization of .Competitiens,' Conduct of Coaching Camps, Good Performance
.Teams/ Athletes Produced and Research Score (28%):.... . .. .

-1. COMPETITIONS ORGANIZED AND COACHING CAMPSCONDUCl'ED (IS):
per Competition organized/Coaching Camp cond ucted of at least two weeks duration *

2. GOOD PERFORMANCE TEAMS !ATHLETES PRODUCED (10): Pcr l""Ill/Athlete produced
(Nationallevel-lO, Slate level.?, Inter-University level-5, lnter-CoJlegiate level -3).
3. RESEARCH SCORE (1(»: One pointper every fivc-.rcsearch score (Research score
shall be calculated as er TabIe-2 of A elldix-ll in the UOC-Re 'Ilatians2018)
LTotal Score for Shoi-tlisting of Candidates for Intervlcw(A+B+C)
D_ INfERV!EW PERFORMANCE (12%): The SeleCtion COlllluittee shall assess
Domain &General KnO\vledge, Spoits, Athletics & Orgalli~ingSkills ill the Oral Interview.

Domain knowledge - 03 marks (Maximum) .
Games and Athletic Skills - 031llarks (Maximum)

OrganizingSkills - OJ marks (Maximum)
Gcncral Knowledge _---=--9:..:3:____ID::::::a::_:rks:::,:____('-'.1\:::_1=ax:::i:::ll:_:cll::__:11::__:UL)--------j----::-;;-;:-i

II,Guo' t"., S"'" focSd'~OL, __c- _

(JaiV.'.ll) of WyllOrp.
-y"ltUru-1)10 006

12
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ANNEXUREFORCOLUMNc-4 OF TABLE- 9

. Al//le.xure-9(c)

. Parameters forAssessingPhysicalEducatioo. and Sports Activities, Organizing Skills, Good
Performance Teams! Athletes ProduccdandT rackViSioll.PlanforRecru itmento tDi rectorof: - '.' . - . . '.. . .

PhysicalEducationand SPOtts inthe University (Academic Level-14)

Sl.No. I ... .. .. .~arametcr . . .
A. PIfYSICAL EpUCATIO'N AND SPORTS ACTIVliTES (32%)(As detailedin
Table 5 of Appendix nofUGC Regulations 2018 or as amended byUGC):
1. OVERALL GRADJ.N<;: Good or Satisfactory Grade in teaching or students
related! research activities shall be based on the annual performance assessment
reports of at least eight of ten years of prescribed service.

Very Good: 20 (Good illItem I and good in any two other Items).
Good: .16(Good inItem rand satisfactoryin any two other Items and vice versa).
Satisfactory: i2 (Satisfactoryin Item land serisfactoryiri any two other Items)

2. Professional !Field Experience: -1.0 perCompleted year of Experience for whic
Annual Performance ASsessmentRe ort is available, subject to a maximum of 12
B.Organization of Competitions, Conduct of Coaching Camps, Good Performance .
Teamsl Athletes Produced and Research Score (36%) (may b((achievedfrom all the
three or any two of them): ..
1. COMPETmONS ORGANIZED MID COACIllNG CAMPs CONDUCTED (IS):
per Competition organized or pet Coaching Camp conducted.of at least-two weeks .
duration (NationalIevel-Hl, State Ievel- 7; Inter-Universitylevel.S, Iriter.:colfegiate -3).

2. GOOD PERFORMANCETEAMS IATHLETESPRODUCED (1S):
Per team produced/ Per Athlete produced - (National level-I 0, State level-7, Inter
University level-S, Inter-Collegiate level-3).

3. RESEARCH SCORE (18): One point per every five-research score (Research score
shall be calculated as er Table-Z of A endix-Il in the UGC Regulations 2018 .
eQUALITY OF SPORTS RELATED PUBLICATIONSI CONTRr"
BUTIONS AND ORG.ANISA1l0IilALTRAC.h.."VISIONPLA,N (20%):
Quality of sports related puhiications andOrganizatiooalTrack Vision Planmaybe assessed
by three eminent subject experts-in the.BoA before holding interview

Quality of publications! contributions - 10marks (Maximum)
Organizational Track VisionPlan _ 10 lilarKs(Maximum)

1. Total Score for Shoitlist;ing ofCandidates for Intcrview (A+B+C)
. INTERVIEW PERFORMANC!;,: (12%):
The Selection Committee shall assess the Domain Knowledge, Sports, Athletics,
Organizing Skills and General updates of the Candidate, in the Oral Interview.

Domain knowledge - 04 marks (Maximum) .
Games, Athletic and OrganizingSkills - 04marks {Maximum)
General Updates - 04 marks (Maximum)

~"«<Unive~~\~ysore
Mysuru


